. Acadia University
Office of the Senate Secretariat Wolfville, Nova Scotia

Canada BOP 1X0

Telephone: (902) 585-1617
Facsimile: (902) 585-1078 UNIVERSITY

The Senate of Acadia University acknowledges that we are located in Mi’kma’ki, the ancestral and
unceded territory of the Mi’kmagq People.

Dear Member of Senate:
| advise you that a virtual meeting of the Senate of Acadia University using Microsoft Teams will occur
from 9:00 to 12:00 noon on Wednesday June 9", 2021 using Microsoft Teams due to the COVID
pandemic University operations.
The agenda follows:

1) Approval of Agenda

2) Minutes of the Senate Meeting of 51" May, 2021

3) a) Announcements (attached, pages 3-16)

b) Question Period — President/Provost and Vice-President Academic
4) New Business

a) Motions from the Curriculum Committee (Administrative) to approve proposed curriculum
changes from the School of Education:

1) Motion to approve School of Education changes to the B.Ed program and M.Ed
(Counselling) program (attached, pages 17-22)

i) Motion to approve School of Education full program proposal for submission to MPHEC
(attached, pages 23-26)

b) Cross listing BIOL 5253 with BIOL 4253 Applied Statistical Modeling” (attached, page 27)

c) Senate Committee Annual Reports:
i) Archives Committee (2020-2021) (attached, page 28)
i) Awards Committee (2020-2021) (attached, page 29)
i) Research Ethics Board (2020-2021) (attached, page 30)
iv) Curriculum Committee (Administrative) (2020-21) (attached, page 31)
V) T.1.LE. Committee (2020-2021) (attached, pages 32-33)
vi) Academic Integrity Committee Report (2020-2021) (attached, page 34)
vii)  Academic Planning Committee Report (2020-2021) (attached, pages 35-36)
viii)  Admissions and Academic Standing (Policy) Committee Report (2020-2021) (attached,

pages 37-40)
iX) Academic Program Review Committee Report (2020-2021) (attached, pages 41-42)




d)

X)
Xi)
Xii)
xiii)
Xiv)
XV)
XVi)

XVii)
XViii)
XiX)
XX)
XXI)
XXii)

Board of Open Acadia Report (2020-2021) (attached, page 43)

Nominating Committee (2020-2021) (attached, page 44)

Research Committee Report (2020-2021) (attached, pages 45-46)

Graduate Studies Committee Report (2020-2021) (attached, pages 47-49)
Honours Committee Report (2020-2021) (attached, pages 50-51)

Senate Executive Report (2020-2021) (attached, page 52)

Admissions and Academic Standing (Appeals) Committee Report, Part 1 (2020-2021)
(attached, page 53)

Curriculum Committee (Policy) (2020-2021) (attached, pages 54-55)

By-laws Committee (2020-2021) (to be circulated)

Scholarships, Prizes and Awards Committee (2020-2021) (to be circulated)
Faculty Support Committee Report (2020-2021) (to be circulated)

Equity, Diversity, and Inclusion Committee Report (2020-2021) (to be circulated)
Senate Disability Policy Committee Report (2020-2021) (No report, did not meet)

Motion that the Course and Teaching Effectiveness Ad Hoc Committee of Senate be formed for
the 2021-2022 academic year, with membership and terms of reference as outlined. (attached,

pages 56-58)

Sincerely,

5) Other Business

6) Adjournment

ORIGINAL SIGNED
Rosie Hare
Recording Secretary to Senate
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ANNOUNCEMENTS:

President’s Report to Senate - June 2021

Meeting with NS Public Health, June 9, 2021

First let me apologise for being late for the June 9 meeting of Senate. Dr. Strang is holding a consultation
meeting with university presidents and representatives from 9 — 10 am on that morning and I will be
attending that important session. I will join the Senate meeting once Dr. Strang’s session is over, and I will
be happy to report on any critical updates.

Flags Lowered to Honour Residential Schools Victims and Survivors

The events that unfolded over the last weekend of May in Kamloops, BC were a tragic reminder of the
appalling legacy of the residential school system in Canada, and the devastating impacts it had on Indigenous
children, families, and communities. Despite the ending of residential schools, these impacts continue today
not only with the experiences of survivors but also in the lives lost. The remains of the 215 children in
Kamloops are evidence of the generations of Indigenous peoples that have been decimated by wilful neglect
and brutality. We anticipate finding many more such gravesites across the country, and likely in our own
province. As our newly minted honourary alumnus, the Hon. Justice Murray Sinclair has said many times,
education got us into this mess and education will have to get us out if it. Just as the murder of George Floyd
has been a rallying call for action against anti-Black racism, let the remains of these dead children be a
rallying cry for an end to anti-Indigenous racism. As I await the report of the President’s Anti-Racism Task
Force, I urge all members of Senate and the wider Acadia community to embrace real change to ensure that
Acadia becomes an anti-racist community. Our hearts go out to Indigenous people across Canada, but
especially to the the Tk'emlups te Secwepemc First Nation and the Mi’kmaw Nation who are working and
walking with us on our journey towards truth and reconciliation. Msit no’kmagq.

Convocation 2021

I want to thank everyone who worked so hard to make it possible to hold Acadia’s first virtual convocation.
While we hope it will be our last virtual ceremony, we have learned much as we went through the experience
of planning and producing the various components of the celebration. Over 2,800 people watched the
ceremony and the associated web components of the celebration on the day, and our social media reach was
2.9 million while our non-social media reach was 2.8 million. We have now added the honour roll call for
each of our four Faculties, naming each and every member of the graduating class of 2021 (thank you
Convocation Marshall, Rob Raeside, for doing such a brilliant job of reading out over 850 names) and
bringing together the messages from the Dean and honourary degree recipients of each Faculty. Special
thanks to all those who worked behind the scenes to make sure that all of the pieces came together, and that
the technology worked. Thank you all.

COVID-19 Update and Fall Plans

On Friday, May 29 the provincial government announced its five-phase reopening plan, and this gives us
increased optimism about our plans for a full in-person delivery of classes in the fall and a return to full
residence occupancy. The acceleration of the immunisation program and the projection of achieving
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population immunity by the end of August works very well for our fall plans. We will continue to work with
NS Public Health as we prepare to roll out our return to campus plan. Despite our renewed optimism we must
continue to remain vigilant as one thing we know about this virus is that every time we think we’ve got the
better of it, it comes up with a variation to make it even more difficult to beat. So, sticking to the current
public health restrictions and precautions and being prepared to change direction quickly are always
important when navigating through this pandemic.

We have not had any recent briefings given that Dr. Strang and his team have been focussed on battling the
third wave, but as mentioned above we do have one scheduled for June 9. The discussion about vaccination
plans will be especially important. Also, as the pandemic develops through what is hopefully its final phase,
we are watching carefully to see what changes may occur with federal international travel restrictions and
quarantine requirements. This is critical for our international students who are eagerly wanting to make travel
arrangements.

We are also planning for a return to play for our varsity athletics programs. The AUS has developed a Return
to Play plan that would see us have a full roster of competitive sports in the fall and winter terms and U
SPORTS has confirmed that institutions that would have hosted 2019-20 national championships that were
interrupted or cancelled by the pandemic will host those championships for 2021-22. This means that Acadia
will host the men’s hockey nationals in March 2022.

Meeting with Minister Diab

On Wednesday, June 2 we had a meeting with the Hon. Lena Diab, Minister of Labour and Advanced
Education. In addition to myself, members of the senior executive team were present along with Board Chair
John Rogers and Board Secretary and incoming Board Chair, Henry DeMone. From LAE, ADM Nicole
Johnson Morrison and Senior Executive Director for Higher Education, Greg Ells also participated. It was an
opportunity for us to update and brief the relatively new Minister about how Acadia has worked its way
through the pandemic, where we are now and the challenges ahead, and our “survive, revive, thrive” strategy
for moving forward and getting Acadia onto a more sustainable footing. We outlined our strategic plan and
how Acadia’s priorities aligned very closely with many of the government’s top priorities, including
environment and sustainability (incorporating climate change mitigation and adaptation), EDI, accessibility,
immigration and population growth, and regional economic and social development. It was an excellent
exchange and the Minister congratulated Acadia on how we have managed through the pandemic and for
providing students with an in-person experience for those who were able to attend.

EDI Initiatives

Scarborough National Charter

The spring meeting of Universities Canada, we had a presentation on a significant EDI initiative called the
Scarborough National Charter on Anti-Black Racism and Black Inclusion in Canadian Higher Education.
This is a very comprehensive proposal to recognise and take action against anti-Black racism and
discrimination in Canadian universities and colleges. The Charter adopts four overarching principles to apply
to any initiative to redress anti-Black racism

and foster Black inclusion: 1) Black Flourishing - universities and colleges are central to enabling the just,
fulsome realization of human potential and thriving; 2) Inclusive Excellence - embodies the recognition that
not only is post-secondary education enriched by equity, diversity and inclusion, and that equitable inclusion
is critical to excellence; 3) Mutuality — involving positive, interactive relationships with Black communities
and the special role universities and colleges can assume in Black community economic development; and 4)
Accountability - involving a commitment both to ongoing education, including self-education, and to
courageous action built on deeply consultative processes. The principles-based commitments to action apply
to four areas of activity, namely governance, research, teaching and learning, and community engagement.
The development of the charter is still a work in progress and is being led by an inter-institutional advisory




committee chaired by Wisdom Tettey, Vice-President and Principal at the University of Toronto
Scarborough.

Universities Canada is also commencing a consultation process to review its principles on Indigenous
education.

MOU Partnership

Access and equity are identified priority areas under the MOU between NS universities and the Government
of NS. At the last MOU Partnership meeting held on April 30, we had presentations on the provincial
Indigenous recruitment and retention strategy and on the Black Nova Scotian employment and education
gaps that are still persisting in NS. As an example, the employment rate for African Nova Scotians has
actually declined from 4.5% below the provincial average in 2029 to -6.1% today, and it was declining g
prior to the onset of the pandemic. Dr. Barb Hamilon-Hinch, Assistant Professor in the School of Health and
Human Performance at Dalhousie and Jill D. Provoe, Director of the Centre for the Advancement of
Educational Equity and Belonging at Nova Scotia Community College (who, by the way, is the great
granddaughter of Edwin Borden, Acadia’s and Nova Scotia’s first African Nova Scotian graduate) are
developing a Racial Equity Roadmap as part of call to action for the provincial PSE sector. This call to action
could include a commitment of all NS universities to sign on to the Scarborough charter. This will be
discussed at the next MOU Partnership meeting later in June.

CONSUP — Shared Visions Initiative

Prior to the onset of the pandemic, CONSUP was discussing the potential for pursuing an initiative to identify
areas where the ten universities could collaborate more effectively. Entitled 4 Shared Vision, this initiative is
an effort led by NS’s university presidents to identify new opportunities for collaboration among our
universities to enhance the overall student experience, leading to improved recruitment, relationships, and
retention, and building on Nova Scotia’s competitive advantage in the higher education marketplace locally,
nationally, and globally. Through building on current successes (such as EduNova, NovaNet, Springboard and
NSCAT) and through new collaborative initiatives, Nova Scotia’s universities can continue to occupy the pre-
eminent space we enjoy as a destination of choice for domestic and international students, and hopefully
improve our competitive edge.

CONSUP recently received some funding from the Innovation Round Table to initiate this project and we are
in the process of hiring a Chief Strategy and Operations Officer (CSOO) who will serve as lead for this
collaborative initiative. CONSUP has retained Knightsbridge Robertson Surrette (KBRS) to assist with this
important search, and the position will be advertised on June 7.

Acadia 2025

Goal Working Groups have been or are being established for all the goals in our strategic plan, and the first
task being undertaken is an environmental scan of what we achieved so far, despite that fact that our focus
since the approval of Acadia 2025 had been almost entirely on managing through the pandemic. The
environmental scan will be a great starting point to assess our progress to date and prioritise our activities for
the coming year in accordance with the revised implementation plan.

Maple League

The Maple League continues to be a source of excellent collaboration between the four member universities,
and with the end of the academic year a lot of work has been accomplished. Much of the work is done
through the three major committees (Research, Academic, and Teaching and Learning. I am grateful to Anna
Redden and Mark Adam who chair the Research and Academic committees respectively. Some current
initiatives include the PATH project which has entered its final stage of production prior to launching a
virtual platform that will host all of our resources for student entrepreneurs to access, including connecting
with alumni, industry partners, and viewing and sharing each other's projects.



The Maple League Student Fellows finished their respective terms on April 30th and are submitting a year-
end impact report which will be published. I am grateful to Lara Hartman (’21) for her great work in
promoting awareness and understanding of Indigenous issues across the four Maple League campuses, and
Lara will continue to do work for the Maple League as an alumna. Also, Acadia’s Mary Sweatman is leading
a Maple League supported SSHRC funded

project (Seizing the Moment) that supports community-campus, and a recent meeting was. hosted by the
Community Engagement and Research Centre at the University of Regina and

Community Campus Engage Canada (CCEC) with support from a number of Maple League faculty. The
Seizing the Moment project involves several knowledge-exchange and networking activities to deepen
understanding of pandemic impacts in communities and inspire community-campus partnerships for
collaborative paths forward.

In a recent research project steered by Dr. Jessica Riddell, two Maple League Student Fellows completed a
year-long research project on High Impact Practices (HIPs) across the Maple League, interviewing dozens of
faculty members on their perspectives on innovative teaching experiences. The High-Impact Practice
Visibility Project was created to share what teaching at the Maple League looks like to celebrate and
mobilize our teaching practices and inspire others to integrate HIPs into their classrooms. The spotlight series
(http://mapleleague.ca/news-and-events/) has been rolling out all term, and the launch of the report offers an
expansive and inspiring document that yields rich insights into what makes the four universities in the Maple
League leaders in quality undergraduate education in Canada and beyond. This report will be shared widely
via the Maple League website soon.

In May 2020 the Maple League received a one-year funding envelope from the McConnell

Foundation to support the creation of a collaborative infrastructure that would help us build a

stronger community post-COVID — the Virtual Maple League Teaching and Learning Centre (V_MLTLC).
The V_MLTLC officially launched June 1, 2020 and provides a virtual hub of curated and specially created
resources tailored to the institutional model shared by the four Maple League universities, which includes a
focus on small classes, experiential learning and extra-curricular engagement, community-based learning,
and relationship-rich learning environments. The V. MLTLC is a grassroots, faculty-led virtual space that
supports faculty and staff as they prepare for the design and delivery of courses in the 21st-century. Over the
year, 588 unique individuals have participated in 48 book club meetings and 75 teaching and learning
webinars, and there have been over 2000 asynchronous views with external participants joining from 46
universities and colleges.

With the completion of Phase 1 of the Online Learning and Technology Consultants (OLTCs) project, work
is now in progress on Phase 2. With funding from the Business Higher Education Round Table (BHER), the
Maple League is able to expand the team for the 2021-2022 year.

Finally, as we announced last month, Acadia’s Leah Creaser was one of three 3M National Student
Fellowships awarded to Maple League students in 2021. Congratulations, Leah.

Alumni Awards

On the evening of Monday, May 31, I had the pleasure of addressing the virtual Acadia Alumni Awards
Celebration in which we recognised the recipients for both 2020 and 2021.

Congratulations to Dr. Blye Frank (77, '81), Distinguished Alumni Award 2021; Dr. Catharine Farrow

('89), Distinguished Alumni Award 2020; Kayla Mansfield-Brown (Dancing Bear) ('14, '19), Outstanding
Young Alumni Award 2021; Paul McFarland ('10), Outstanding Young Alumni Award 2020; Dr. lan
Spooner, Acadia Alumni Faculty Award for Excellence in Teaching 2020; Geoff Irvine (’87), Isaac Chipman
Award for Excellence in Alumni Service 2021; Cheryl MacDonald, Outstanding University Service Award
2021; Liam Maaskant (°19), Student of the Year Award 2020; and Ian Morrison, former General Manager of
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the Acadia Students’ Union ,as an Honorary Alumnus. I urge you to go to the Alumni Awards Celebration
webpage (https://www?2.acadiau.ca/alumni-friends/alumni/awards/2021-awards.html) and view the video
interviews with these outstanding individuals who exemplify the excellence and spirit of Acadia

I wish you all a safe, peaceful and successful summer, and I hope you all take time to have a real vacation
and get some rest and refreshment after such a long and stressful year.

Respectfully submitted,

Peter Ricketts
President and Vice-Chancellor

June 2, 2021

PROVOST AND VICE-PRESIDENT ACADEMIC ANNOUNCEMENTS

COVID PLANNING TASKFORCE

The COVID-19 Planning Task Force continues to meet monthly. With domestic vaccination rates proceeding
ahead of projections, the full re-opening of campus by September remains the objective. The main area of
concern to be addressed at the moment is to provide hybrid or remote options for international students
who cannot travel to Canada. Approximately 20 courses have been identified to offer in a remote or hybrid
modality in order to provide adequate options for these students.

DEAN OF LIBRARIES AND ARCHIVES

Ms. Heather Saunders will join Acadia University as the first Dean of Libraries and Archives effective July 15,
2021. Ms. Saunders most recently was library director at the Cleveland Museum of Art’s Ingalls Library. She
earned her BA (Honours) in Art History, Master Library and Information Studies, and Master History of Art
from the University of Toronto. | thank and acknowledge the search committee members for their excellent
work and dedication to this process, especially given the challenges the pandemic has created. You can
learn more about Ms. Saunders in our news release.

2021/2022 ENROLMENT

Registrations, new student acceptance, and residence confirmations continue to be monitored on a weekly
basis. As of May 31, 1,499 students have accepted offers of admission to Acadia (compared to 1,170 and
1,272, respectively, in 2020 and 2019).

New admissions from Nova Scotia are up from 636 and 696 in 2020 and 2019 to 863 this year.
Approximately 100 of those admissions can be attributed to the increase in grade 12 enrolments this year
due to the changing age requirements for starting primary school in 2008. The remainder is an increase of
the percentage of Nova Scotian students who are choosing Acadia. Admissions from the rest of Canada are
also up from 2019 levels by approximately 27% to 365.

New international students (271) are tracking similarly to 2019 and 2020. At this stage, travel restrictions
are of concern for international students, and is highly likely to impact the number of students that can
make their way to Acadia. Overall course registrations for the fall are tracking close to 2019 levels.


https://www2.acadiau.ca/alumni-friends/alumni/awards/2021-awards.html
https://www2.acadiau.ca/home/news-reader-page/heather-saunders-first-dean-of-libraries-and-archives.html

Residence occupancy levels are recovering from 2020 and hopefully will be back to something closer to
2019 levels. While this is extremely encouraging, we have to remain cautious as vaccination rates and travel
restrictions can still impact the ability of students to actually show up in September.

INDIGENOUS AFFAIRS

Indigenous Student Scholarship Structure
The Indigenous student scholarship is a priority to the Mi’kmaq and to the University. Consultation is on-
going with Mi’kmaq Indigenous Education Advisory Council (IEAC) representatives.

Meeting with Mi’kmaq Leadership
Members of senior administration will be meeting with the four valley Mi’kmagq chiefs and members of their
council later in June.

Indigenous Education Advisory Council
The IEAC met on May 13. Of note, presentations were made by both the School of Music and the Department
of Politics.

Transition Program

Laura Robinson and Lynn Aylward are championing this project. A collaboration with NSCC to jointly develop
this program is underway. Mi’kmaw Kina’matnewey, Native Council and the Confederacy of Mainland
Mi’kmaw have provided their feedback. Ideally a student will participate in assisting with research for a
MITAC application(s).

Regional Indigenous Post-Secondary Meeting

On March 17, the post-secondary Indigenous staffers and advisors met to discuss on-going needs and the
creation of a full time AAU staff position to support Indigenous initiatives. Many PSE institutes were
interested in Acadia’s MOU model.

FACULTY OF ARTS

Department of English and Theatre

With very secondary assistance from Dr. Whetter, Caryn Cooper has turned her final essay from the 2018-
2019 ENGL 3743: Tolkien and the Middle Ages class into a published paper: Caryn L. Cooper and Kevin S
Whetter, “Hear, O Numenor!: The Covental Relationship of the Dunedain with lldvatar.” Journal of Tolkien
Research 11.2 (2020): Article 6. Online, n.p.

Dr. Richard Cunningham is one of six winners of the 2020-2021 ASU Teaching Awards which allow students
to recognize professors and instructors who have gone above and beyond in supporting the academic
success and general well-being of Acadia students.

Graduating English major, Cameron Smith has been awarded a 2021 Golden A for her contributions to
Acadia through academics, leadership, and volunteerism.

Dr. Patricia Rigg received Emeritus status in recognition of distinguished scholarly and professional
excellence and meritorious service at Acadia University.
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Congratulations to Roudraksh Jankee on being awarded a Summer Research Award to begin work toward
an Honours thesis on Queer Quests in HBO’s Euphoria under the supervision of Dr. Kait Pinder.

Environmental and Sustainability Studies

A number of year end awards were given to ESST students. The ESST 1%t Year Community Building Award
winner was Liam Howell. Olivia Davis won the “ESSTy” Student Leadership

Award and Sarah Lavelle and Isabelle McEwen were co-winners of the Acorn Award for Outstanding
Scholarship.

Department of Philosophy

The Philosophy Department is delighted to recognize Dr. Marc Ramsay’s co-edited (and Jason Holt, School
of Kinesiology, Acadia) book entitled The Philosophy of Mixed Martial Arts : Squaring the Octagon due to be
released in Sept 2021 in the prestigious Routledge Ethics and Sport Series.

Department of Politics
Congratulations to Dr. Cynthia Alexander on receiving one of six winners of the 2020-2021 ASU Teaching
Awards.

Department of Sociology

Rebecca Casey's co-authored book "Closing the Enforcement Gap. Improving Employment Standards
Protections for People in Precarious Jobs" (2020) published by University of Toronto Press is the 2020/21
recipient of the Best Book Prize in Work and Labour Studies awarded by the Canadian Association of Work
and Labour Studies.

Laura Fisher is the recipient of the Acadia Outstanding Masters Research Award for the Faculty of Arts.
FACULTY OF PURE AND APPLIED SCIENCE

Biology
The Arctic Council (8 circumpolar countries, plus observer states) Ministerial Meeting was conducted in
Reykjavik, Iceland the week of 17t May (https://www.state.gov/release-of-the-2021-arctic-council-joint-

declaration-and-strategic-plan-in-reykjavik-iceland/), and among the major items released was a monitoring

guidelines document for litter and microplastics in the Arctic. Drs. Mark Mallory (Biology) and Adjunct Dr.
Jennifer Provencher (Biology), as well as recent MSc student and Governor General Award winner Julia
Baak, helped develop the guidelines and were co-authors on the report, which can be found here
https://www.amap.no/documents/doc/amap-litter-and-microplastics-monitoring-plan/3522

Acadia Bio Hons student Liam Younger won Best Undergraduate Talk at the recent Atlantic Canada Coastal
And Estuarine Science Society Annual virtual meeting. ACCESS covers the 5 eastern Canadian provinces:
New Brunswick, Nova Scotia, Prince Edward Island, Newfoundland and Labrador, and Quebec. His talk was
entitled ‘Isolation and Identification of Fungi Associated with the Marine Green Macroalga Codium

fragile (Suringar) Hariot in Nova Scotia'.

Computer Science
New publication from student Tao (Andy) Yang and Daniel L. Silver, The Disadvantage of CNN versus DBN
Image Classification Under Adversarial Conditions, Advances in Artificial Intelligence, 34th Conference of the


https://www.state.gov/release-of-the-2021-arctic-council-joint-declaration-and-strategic-plan-in-reykjavik-iceland/
https://www.state.gov/release-of-the-2021-arctic-council-joint-declaration-and-strategic-plan-in-reykjavik-iceland/
https://www.amap.no/documents/doc/amap-litter-and-microplastics-monitoring-plan/3522

Canadian Artificial Intelligence Association (Al 2021), Vancouver, BC, May, 2021, Luiza Antonie and Pooya
Zadeh (Ed.), Springer, LNAI, in press.

The 1st annual Fundraising Al Forum was organized by Dr. Greg Lee and hosted virtually by Acadia
University. It brought together 228 Al researchers, fundraising professionals and industry personnel to
discuss the ethics, diversity, and overall use of Al to aid Fundraisers in more efficiently and effectively
identify donors to their causes. Speakers included Senator Ratna Omidvar, Senator Colin Deacon, Al
pioneer Barney Pell as well as leaders in the fields of diversity and fundraising. Acadia personnel involved in
speaking/organizing included President Ricketts, Drs. Danny Silver and Greg Lee of the Jodrey School of
Computer Science, and students Victoria Stevens-Gajilan, Kyle Pottie, Keagan McQuaid, Ajith Raghavan, and
Aishwarya Vaishali.

Earth and Environmental Science
(*contributions by faculty or former students from Acadia)

Dr. O’Driscoll (EES) and Dr. Mallory (BIO) had a new paper accepted for publication in the Bulletin of
Environmental Contamination and toxicology with Dr. Canario (IST, Lisboa) and MSc student Beatriz
Malcata Martins. This project was completed entirely with virtual analysis of published data due to COVID
restrictions:

Malcata Martins, B., *O’Driscoll, N.J., *Mallory, M., Canario, J. 2021. A review of freshwater invertebrates as
biomonitors of methylmercury: the importance of more complete physical and chemical reporting. Bulletin
of Environmental Contamination and Toxicology. Accepted. #BECT-D-21-00175R2

*Cohen, A., M. Matthew, K. Neville, and K. Wrightson (2021) “Community Based Monitoring: finance,
knowledge systems, and power”. Annals of the Association of American Geographers., DOI:
10.1080/24694452.2021.1874865

*Cohen, A., and Livingstone, A. (2020). Using Data from Community-based Water Monitoring in Nova
Scotia. https://www.coastalaction.org/uploads/1/2/2/2/122203881/cbwm data use in ns clari final.pdf
*H. E. McGuire, *D. W. Dunnington, *A. L. Loder, *I. S. Spooner, *M. L. Mallory, N. McLellan, and C-C. Su.
Evaluating the multi-decadal response of historic seawater incursion events and salinity-induced meromixis
at Laytons Lake, Nova Scotia, Canada. Lake and Reservoir Management. ULRM-2020-0047.R1

*Kirklyn B Davidson, *Baillie EJ Holmes, *lan S Spooner, *Dewey W Dunnington, Tony R Walker, Craig B
Lake, Chih-Chieh Su. Application of the paleolimnological method to assess metal contaminant distribution
(As, Cu, Pb, Zn) in pulp mill stabilization basin sediments, Nova Scotia, Canada. Environmental Science and
Pollution Research. 1-14 https://doi.org/10.1007/s11356-021-14212-x

tidypaleo: Visualizing Paleoenvironmental Archives Using ggplot2.
*Dewey W. Dunnington, N. Libera, J. Kurek, *I. S. Spooner, G. A. Gagnon. Journal of Statistical Software. In
Press

Physics
The Physics Department is delighted to announce that Dr. Michael Robertson has been reappointed to the R. A.
Jodrey Chair in Physics for a five-year term starting July 1, 2021.
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Dr. Robertson was Acadia’s first Canada Research Chair, and he has had a distinguished career at Acadia. He has
taught courses right across the curriculum in the physics department and in 2009-2010 received the ASU
Teaching Recognition Award. He is an active researcher with a very impressive publication record. He has
collaborated extensively and despite there being no graduate program in physics, he has co-supervised 5
graduate students. His research work with undergraduates is remarkable and Mike has supervised 26 honours
students in his 19 years at Acadia. He is also active in service in the department, the university, his discipline and
his community.

The R. A. Jodrey Chair was endowed in 1969 by Roy A. Jodrey, Hon DCL 1963. R. A. Jodrey has been a great
benefactor to Acadia, with the Jodrey School of Computer Science and Roy Jodrey Hall (affectionately known as
Ro Jo) being named in his honour. Previous holders of the R. A. Jodrey Chair in Physics include Prof. Raymond
Magarvey, Prof. Glenn Tillotson, Dr. Cyrus McClatchy and Dr. Craig Bennett.

Psychology
Lindsay Wyatt (BScH Psychology, 2021) was awarded the Gerald Gordon Memorial Award for Outstanding
Undergraduate Achievement from the Association of Psychologists of Nova Scotia

Robb Tupper (BScH Psychology, expected 2022) - Received the Science Atlantic Communication Award for
his Psychology Short Presentation of Research at the virtual Science Atlantic Psychology Conference

The following Clinical Psychology Graduate Students received Scotia Scholar Awards: Courtney Gosselin,
Olivia Cleary, Noemie Bergeron-Germain, Rhonda Mclnnis, Taylor McAulay

School of Nutrition and Dietetics

Acadia Dietetic Practicum:

Thanks to the incredible efforts of Connie Foote, Practicum Director, and our Practicum Partners in NSHA,
even with COVID, Acadia students are completing training placements. All Practicum students were
vaccinated as part of the program to vaccinate all health professionals working in care settings.

Community research:

The Food Learning Collective, with financial support from CLARI, is conducting participatory action research
with the Wolfville Farmer’s Market exploring a Food Hub to address local food systems issues of scale and
accessibility. Community Development Master’s student Ann Huntley and Nutrition graduate Rachael
Moss are invaluable members of this research team, gaining research and practical experience.

Student research:

Sophie Barker (3™ year BSNH) and Rachael Moss (BSN and BSc Psych) won First Place in Science Atlantic
Undergraduate Award at the Science Atlantic Nutrition and Foods Conference 2021 for their presentation
entitled “Carbonated emotions: Consumers’ sensory perception and emotional response to carbonated and
still fruit juices”. (M. McSweeney, supervisor).
https://scienceatlantic.ca/divisions/nutrition-foods/winners/

RECENT PUBLICATIONS (bolded names are Acadia students/graduates; bold italics are Acadia faculty)

11


https://scienceatlantic.ca/divisions/nutrition-foods/winners/

Mojtaba Kaviani, Azimeh lzadi, Javad Heshmati, Would creatine supplementation augment exercise
performance during a low carbohydrate high fat diet? Medical Hypotheses, 2021,110369,
https://doi.org/10.1016/j.mehy.2020.110369.

Karayigit, R.; Forbes, S.C.; Naderi, A.; Candow, D.G.; Yildirim, U.C.; Akca, F.; Aras, D.; C. Yasli, B.; Sisman, A,;
Mor, A.; Kaviani, M. Different Doses of Carbohydrate Mouth Rinse Have No Effect on Exercise
Performance in Resistance Trained Women. Int. J. Environ. Res. Public Health 2021, 18, 3463.

Karayigit, Raci; Naderi, Alireza; Akca, Firat; Cruz, Carlos J.G.d.; Sarshin, Amir; Yasli, Burak C.; Ersoz, Gulfem;
Kaviani, Mojtaba. 2021. "Effects of Different Doses of Caffeinated Coffee on Muscular Endurance,
Cognitive Performance, and Cardiac Autonomic Modulation in Caffeine Naive Female Athletes"
Nutrients, 2021, 13(1): 2.

Omid Asbaghi, Sara Kashkooli, Mahnaz Mardani, Mahnaz Rezaei Kelishadi, Hillary Fry, Maryam Kazemi,
Mojtaba Kaviani. (2021). Effect of green coffee bean extract supplementation on liver function and
inflammatory biomarkers: A meta-analysis of randomized clinical trials. Complementary Therapies in
Clinical Practice, 43, 101349

Morley C. (for publication in 2021). Theatre to share, reassure, and learn about the challenges of feeding a

loved one who is sick. In Performative Social Science, Kip Jones (Ed), Bournemouth University UK .

Recent Research Presentations (*denotes BSN graduates)

Morley C & Sfé Monster**. Workshop to introduce and facilitate use of the newly developed nutrition care
guidelines when working with transgender and gender diverse people. Dietitians of Canada
conference (May 26).

**Sfé Monster, queer comic artist, is a community partner in the research

Morley C. What's your change work? Mine is eating and digestive ableism and gut privilege. Dietitians of
Canada conference (May 26).

Kaviani M, Fry H*, Belding M*, Couturier M*. Determining glycemic index of commercially available
nutrition bars. Canadian Nutrition Society Conference (May)

Kaviani M, Hillier K*. Investigating the frequency and motivation of supplement consumption amongst
varsity athletes focusing on supplement contamination. Canadian Nutrition Society Conference
(May).

FACULTY OF PROFESSIONAL STUDIES

Community Development

Glyn Bissix had a paper accepted days ago paper titled “Back to the Future: Re-conceptualizing the Small
Tree Act (STA) for Future Forest Prosperity in Nova Scotia” in the Journal of Rural and Community
Development.

Mary Sweatman, Mike Fox (who we know well from Mount Allision) and Lisa McMinn (CODE coop student)
are the Atlantic Regional Leads for the May 25-26 online workshop Seizing the moment: Exploring just and
sustainable pandemic recovery through community-campus partnerships. This is part of a larger SSHRC
funded initiative.
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Gabriel Donnelly with co-author (Montuori, A.) has a forthcoming book chapter titled “Engaging Creative
Tensions in Activist and Social Movement Spaces.” Creative Activism: Research, Pedagogy and Practice. (Ed.
E. Tilley).

John Colton with winter term directed study students Jayden Alp and Ross Hicks have submitted a co-
authored article (in review) on “Exploring Social License for Tidal Energy in Nova Scotia” in the International
Journal of Marine Energy.

School of Education

John Guiney Yallop has recently published an edited book through Routledge, with co-editors Carmen
Shields and Adam Garry Podolski, entitled Influences and Inspirations in Curriculum Studies Research and
Teaching: Reflections on the Origins and Legacy of Contemporary Scholarship. See link below.

https://www.routledge.com/Influences-and-Inspirations-in-Curriculum-Studies-Research-and-
Teaching/Shields-Podolski-Yallop/p/book/9780367722647

School of Music

School of Music received the delivery of five new Yamaha upright pianos for student practicing and one
new Yamaha concert grand for performances in the Festival Theatre. These were purchased due to a
donation from the Sobey family, and through piano campaign fundraising. As it has been decades since the
school has had new instruments, the faculty and staff are grateful for these donations.

School of Kinesiology:

Dr. Darren Kruisselbrink has just started work on a 2 year, just shy of $100 000, project called,
“Strengthening alcohol policies on Atlantic Canadian campuses: Working collaboratively to reduce alcohol-
related harm among students”. He is a co-investigator along with Dr. Strang and a few others with Dr. Kara
Thompson of St. FX as the PI.

RESEARCH & GRADUATE STUDIES ANNOUNCEMENTS

Graduate Student Scholarships and Awards:

e See the June report of the Senate Graduate Studies Committee for details.

Honours Research Awards
¢ Internally funded Honours Summer Research Awards (HSRA) are reported in the Senate Honours
Committee’s June Report.
e Twenty-three students applied for Acadia’s allocation of 10 NSERC Undergraduate Student Research Awards
(USRA; $6,000). An additional award was offered to an Indigenous student applicant.

Natural Sciences and Engineering Research Council (NSERC) Awards

Dr. Nicoletta Faraone (Chemistry) received a Discovery Grant (DG) Award ($165,000/5 years) and an additional
1-year Discovery Launch Supplement Award ($12,500) for research focused on “Chemical Ecology of Ticks:
olfaction, behaviour, chemistry and control.”
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Dr. Matt McSweeney (Nutrition and Dietetics) received a Discovery Development Grant (DDG) ($30,000/2 years)
for research focused on “Exploring the relationship between chemical irritants and salt perception.”

Dr Mark Mallory (Biology) received additional support ($2510) in Year 5/5 of his Discovery Grant — Northern
Research Supplement for research on “Habitat connectivity: terrestrial and marine hotspots for seabirds,
chemical biotransport, and the role of seabirds in coastal ecosystems”.

Dr. Kirk Hillier (Biology) received a Research Tools & Instrument Award (RTI) ($95,954) toward the purchase of a
Thermal Desorption Unit for Gas Chromatographic Mass Spectrometric Analyses. The RTI grants program
provides a primary avenue for university researchers in the natural sciences and engineering to obtain financial
support for research tools in their laboratories.

Change Lab Action Research Initiative (CLARI) Awards

Matthew Vierimaa (Kinesiology): Community Partner — City Celtic Soccer for project: Building coaching capacity
and sustainability in youth soccer. ($7488)

Gabrielle Donnelly (Community Development): Community Partner - Farmer's Markets of Nova Scotia for project:
Food Bucks Honours Research Project. ($7,500)

Research Contribution Agreements

National Research Council - Industrial Research Assistance Program (NRC-IRAP)

Acadia signed a Contribution Agreement with NRC-IRAP ($80,000) to provide targeted research services to
address the scientific, technical, business and development needs of small and medium enterprises (SMEs). This
year’s allocation has increased by $20,000, allowing Acadia’s faculty members and students to increase their
engagement with industry partners throughout Canada.

NS Department of Lands and Forestry

Dr. Phil Taylor (Biology) received funding ($17,875) from the Southwest Nova Scotia Priority Place Fund for the
project titled: Relative Biodiversity Values of Different Old Forest Types in Kespukwitk. This funding covers
additional work to support identifying species at risk (SAR) in the Kespukwitk / Southwest Nova Scotia (SWNS)
Federal-Provincial Priority Place for SAR.

NS Department of Energy and Mines

Dr. Phil Taylor (Biology) received additional funding ($75,000) to continue his project assisting the Department of
Energy to develop a Scoping Document to improve regulatory decisions for the siting of wind turbines by assessing
patterns of bird movement at a broad (regional) scale.

Parks Canada

Dr. Allison Walker (Biology) received ($2,000) for her project titled: DNA Barcoding of Mushroom Samples
Collected from Kejimkujik National Park and National Historic Site of Canada. The project identified 80 mushroom
samples using DNA sequencing techniques collected from hemlock stands as part of a mycofloristic survey.

Research Agreements

SeaChange Biochemisty, Inc.
Dr. Allison Walker (Biology) received ($2,500) for a project to support the establishment of a kelp nursery at
Acadia within the KC Irving Environmental Centre. This innovative project is a first in Atlantic Canada.

Proyecto Fondecty
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Dr. Nelson O’Driscoll (Earth & Environmental Science) received ($11,025) for Sample Analysis of MeHg in Tissues.
This contract is part of a larger research agreement with Dr. Paulina Bahamonde, Associate Researcher at
Universidad de Playa Ancha in Valpariso, Chile.

Nova Scotia Power Inc.

Dr. Anna Redden (Biology) received ($7,500) for a project entitled Counts and abundance estimates for smolt and
alewife in the Gaspereau River in 2021. This funding is supporting a student assistant on a joint project with the
Department of Fisheries and Oceans Canada.

University of Western Ontario, Mount Allison University & University of Pittsburgh

Research Collaboration Agreements were recently signed with three university partners involved in Dr. Phil
Taylor’s NSERC CRD project Developing regional-scale models of migratory bird movements to improve siting
decisions for wind farms and other industrial infrastructure.

Mitacs Awards

Dr. Amitabh Jha (Chemistry) has been awarded multiple Mitacs Accelerate Internships ($30,000) in partnership
with Halucenex Life Sciences. Project Title: Multi-Gram Scale Synthesis, Purification and Formulation of Psilocybin.

Dr. Lynn Aylward (Education) has been awarded a Mitacs Accelerate Entrepreneurship project ($60,000) in
partnership with Access Changes Everything. Project Title: Nothing About Us Without Us: People with Cognitive
Dishabilles Evaluate the Accessibility of Non-Curricular Documents on Three Nova Scotia University Websites.

Dr. Paul Arnold (Engineering) has been awarded a Mitacs Accelerate Internship ($15,000) in partnership with the
Municipality of Colchester (515,000). Project Title: Feasibility of Stabilizing Wastewater Biosolids Using Black
Soldier Fly Larvae (BSFL) Technology.

Dr. Trevor Avery (Biology) has been awarded multiple Mitacs Accelerate Internship ($120,000) in partnership
with the Brazil Rock Lobster Association. Project Title: Characterizing Offshore Lobster Biology and Estimating
Tag Recaptures and Reporting Rates in Lobster Fishing Areas 33 and 34.

Dr. Mark Mallory (Biology) has been awarded multiple Mitacs Accelerate Internships ($45,000) in partnership
with Bird Studies Canada. Project Title: Dietary mercury and declining Leach's storm-petrel numbers: toxicological
and spatial implications.

Dr. Michael Stokesbury (Biology) has been awarded multiple Mitacs Accelerate Internships (120,000) in
partnership with The Confederacy of Mainland Mi'kmagq. Project Title: Determining spatial and temporal overlap
of migratory fishes with areas proposed for in-stream tidal turbine development to inform the tidal power Risk
Assessment Program.

National Research Council - Industrial Research Assistance Program (NRC-IRAP) Projects

Dr. Robin Browne (K.C. Irving Environmental Science Centre and Harriet Irving Botanical Gardens) was awarded
$5,000 in IRAP funding to collaborate with Helping Nature Heal on the project entitled Investigating the Effects of
a Seaweed / Mycorrhizal Product (Abundance) on Willow.

Acadia Laboratory for Agri-food & Beverage (ALAB) Update
In April 2021, ALAB conducted analytical testing for 12 clients in the Atlantic region. Total ALAB testing revenues
for this period was $10,346. The Nova Scotia Liquor Corporation (NSLC) is implementing a mandatory product
testing program of alcoholic beverages sold in Nova Scotia to ensure the product quality and consumer safety.
ALAB has been chosen as the designated testing laboratory and commenced with the pilot project in April 2021.
The full NSLC Product Testing Program will commence on June 1, 2021 with 1000 samples expected in FY
2021/2022.
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Industry Workshops & Information Sessions

NSBI - Productivity and Innovation Voucher Program (PIVP) - Information Session hosted by Acadia’s Office of
Industry & Community Engagement (ICE) on April 6th, 2021.

Upcoming Research Funding Programs and Submission Dates

e Harrison McCain Emerging Scholar Grants: TBA, spring/summer

e SSHRC Institutional Grants (SIG): call in early June 2021

e SSHRC
o Connection Grants: August 1, 2021; November 1, 2021
o Partnership Engage: 15 June 2021; September 15, 2021
o Insight Grant: October 1, 2021

o Discovery Grant NOI: August 1, 2021
o Discovery Grant Proposal: November 1, 2021
o Research Tools & Instruments (RTI): October 25, 2021

ACADIA STUDENTS’ UNION ANNOUNCEMENTS:

This last month at the ASU, the main focus has been introductory meetings, combined with
conferences such as CASA, SNS, and COCA among others. In addition, we have been
commencing our project implementation processes across our roles.

V.P. Academic & External has been focusing on hiring fourth year research and honours students
into a variety of SRC committees and is currently working towards filling the last 3 hiring
positions of these committees. As well, they are focusing on implementing the beginning stages
of an academic and community rights booklet for students, while working alongside the
community representative. V.P. Events & Promotions is working towards organising our
upcoming orientation week, alongside V.P. Student Life and other Acadia working members.
V.P. Student Life is mainly focusing on hiring house councils for each residence building, which
has been an ongoing challenge given the changes to this process that had to be made in
accordance with COVID-19 regulations. V.P. Finance is tackling a project relating to the
introduction of educational financial supports for students.

As the Acadia Students Union executive team, we will continue to strive for success in terms of
student’s mental health and wellness, community & tenants’ rights knowledge, producing strong
candidates in all of the remaining working positions to be filled, and introducing financial
supports to all students.

COLLEGE OF DIVINITY / FACULTY OF THEOLOGY ANNOUNCEMENTS:
None received.
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SCHOOL OF EDUCATION
SUMMARY OF CURRICULUM CHANGE PROPOSALS
SPRING 2021

e YELLOW suggestions for description and/or title changes, new courses
e GREEN suggested new title

PROGRAM CHANGE: B.Ed. Graduation Requirements. The graduation requirements
statement for the elementary and secondary B.Ed. programs will be changed:

Graduation Requirements

Bachelor of Education (Elementary Education)
In addition to the Program Requirements listed below, students must achieve a minimum CGRA
GPA of 2.67 and have no course grades of less than C-.

Program Requirements Students must complete 60 credit hours as follows:

EDUC 4003, EDUC 40A3, EDUC 40B3, EDUC 4053, EDUC 41F3, EDUC 4133, EDUC 4153,
EDUC 4173, EDUC 4233, EDUC 4243, EDUC 4263, EDUC 42K3, EDUC 42N3, EDUC 4303,
EDUC 4333, EDUC 4433, EDUC 4503, EDUC 4923, EDUC 4933, EDUC 42E3

3h-approved-electives-
» EDUC 4683 is required for international field experience placement as a prerequisite for EDUC
4673 and EDUC 4863.

Bachelor of Education (Secondary Education)
In addition to the Program Requirements listed below, students must achieve a minimum CGRA
GPA of 2.67 and have no course grades of less than C-.

Program Requirements Students must complete 60 credit hours as follows:

1. EDUC 4003, EDUC 40A3, EDUC 4053, EDUC 41F3, EDUC 4203, EDUC 4263, EDUC 42D3,
EDUC 42K3, EDUC 42M3, EDUC 4333, EDUC 4433, EDUC 4503, EDUC 4923, EDUC 4933

2. 6h approved electives (except for music education majors who will have 3h approved
electives).

3. All secondary education students must take two of the following combinations of courses: two
methods courses in their first and second teachable areas as follows:

a) Social Studies — EDUC 4113 and EDUC 4613
b) Science — EDUC 4143 and EDUC 4643

¢) Mathematics — EDUC 4183 and-EBUYC40C3 and EDUC 4783
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d) English — EDUC 4353 and EDUC 4753

e) French — EDUC 4103 and EDUC 4793

f) Physical Education — (KINE 3143 or EDUC 4313) and EDUC 4703
g) Computer Science — EDUC 42P3 and EDUC 42R3

h) Music Education - EDUC 4653, EDUC 4663 and EDUC 4963

« EDUC 4683 is required for international student teaching placement, as a prerequisite for
EDUC 4863 and EDUC 4673.

» Secondary students with two teachables in one discipline must consult with the School of
Education for course registration.
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TITLE CHANGE AND DESCRIPTION CHANGE

EDUC 42K3 Indigenous Education and Culturally Responsive Pedagogies

This course engages pre-service teachers with historical and contemporary overviews of Indigenous education as
they explore research informed pedagogical approaches that further their understanding of Indigenous peoples,
especially the Mi'kmaq. Aspects of Treaty Education and Reconciliation will form the foundation

for meaningful opportunities to investigate strategies that integrate Indigenous content, knowledge, and
perspectives within classroom instruction at the elementary/secondary levels.

EDUC 42K3 Indigenous Education NEW TITLE AND DESCRIPTION

This course explores teachers’ roles in addressing Reconciliation through meaningful opportunities to integrate
Indigenous knowledge, cultures, and worldviews into elementary and secondary teaching in Nova Scotia. Students
will explore historical and contemporary aspects of treaty education and Mi’kma’ki in order to consider more
broadly Indigenous Peoples’ experiences in Canada.

DESCRIPTION CHANGE

EDUC 4053 Healthy Learning Environments

This course aims to provide pre-service teachers with the ability to create and maintain equitable, safe and inclusive
learning environments. Pre-service teachers will study mental health literacy as well as the

appropriate management and organization of classrooms that responds to the learning and well-being of their
students.

EDUC 4053 Healthy Learning Environments NEW DESCRIPTION

Pre-service teachers will explore how to create equitable, safe, positive and diverse learning environments. Theory
and practice research in recognizing and supporting wellbeing across stages of human development, mental health,
and key educational transitions will be explored. Students will explore healthy relationships to learning and
management within the classroom as well as the policies, resources, and partnerships across school communities.

EDUC 4113 Teaching Social Studies in Secondary School 1

This course focuses on the principles and methods of teaching contemporary social studies in secondary school, with
emphasis on understanding and teaching from multiple perspectives. Drawing on relevant documents and current
research, topics include planning and assessment, identity and relationship building, critical literacy, historical and
geographical thinking and culturally relevant and decolonizing approaches to teaching and learning.

EDUC 4113 Teaching Social Studies in Secondary School 1 NEW DESCRIPTION

This course focuses on the principles and methods of teaching social studies in secondary school, with emphasis on
the social studies knowledge, skills, and attributes that contribute to the development of engaged citizens. Topics
include: inclusive social studies planning, community building, social studies assessment strategies, disciplinary
thinking, critical literacy, inquiry and project based teaching and learning approaches, citizenship, democracy and
identity development.
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EDUC 4243 Teaching Social Studies in the Elementary School

This course focuses on the principles and methods of teaching social studies in elementary school, with emphasis on
understanding and teaching from multiple perspectives. Using relevant documents and current research, topics
include interdisciplinary teaching, thematic planning and authentic assessment, identity and relationship building,
critical literacy, historical and geographical thinking and culturally relevant and decolonizing approaches to teaching
and learning.

EDUC 4243 Teaching Social Studies in the Elementary School NEW DESCRIPTION

This course focuses on the principles and methods of teaching social studies in elementary school, with emphasis on
the social studies knowledge, skills, and attributes that contribute to the development of engaged citizens. Topics
include: disciplinary thinking, treaty relationships, interdisciplinarity, inquiry and project based teaching and
learning approaches, citizenship, democracy and identity development, critical literacy, human rights and diverse
perspectives.

EDUC 4613 Teaching Social Studies in Secondary School 2

This course builds on the philosophical foundations of social studies education developed in EDUC 4113. It offers an
opportunity for students to examine topics in depth, including but not limited to: social responsibility, community
action, teaching about controversial issues, treaty education, human rights education, and infusing Indigenous and
African Nova Scotian content and perspectives into the curriculum.

EDUC 4613 Teaching Social Studies in Secondary School 2 NEW DESCRIPTION

This course builds on the philosophical foundations of social studies education developed in EDUC 4113. It offers an
opportunity for students to engage with current research to explore curriculum knowledge in depth, including but
not limited to: building communities of inquiry, treaty education, reconciliation, social responsibility and
community action, controversial issues, democratic participation, human rights and infusing diverse perspectives.

EDUC 42D3 Principles and Practices I (Secondary)

EDUC 42D3 is an introduction to teacher education, focusing on the nature and importance of the teaching
profession and examining a broad range of current educational topics. These topics include the qualities of an
effective, reflective, authentic, and professional teacher; teaching standards and curriculum outcomes frameworks;
principles of learning, learning styles and student engagement; lesson planning, instructional strategies and
assessment; and creating and managing safe and inclusive learning communities.

EDUC 42D3 Principles and Practices I (Secondary) NEW DESCRIPTION

EDUC 42D3 is an introduction to teacher education. Pre-service teachers engage in reflective practice to consider
their own identity, integrity, and professionalism as they explore the art and science of teaching. Topics include an
introduction to curriculum frameworks, integration across subject areas, various forms of lesson planning,
instructional methods and models, assessment principles and strategies, and tools for creating safe learning
environments.

EDUC 42E3 Principles and Practices I (Elementary)
EDUC 42E3 is an introduction to teacher education, focusing on the nature and importance of the teaching

profession and examining a broad range of current educational topics. These topics include the qualities of an
effective, reflective, authentic, and professional teacher; teaching standards and curriculum outcomes frameworks;
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principles of learning, learning styles and student engagement; lesson planning, instructional strategies and
assessment; and creating and managing safe and inclusive learning communities.

EDUC 42E3 Principles and Practices I (Elementary) NEW DESCRIPTION

EDUC 42E3 is an introduction to teacher education. Pre-service teachers engage in reflective practice to consider
their own identity, integrity, and professionalism as they explore the art and science of teaching. Topics include an
introduction to curriculum frameworks, integration across subject areas, various forms of lesson planning,
instructional methods and models, assessment principles and strategies, and tools for creating safe learning

environments.

MINOR REVISIONS

EDUC 40E3 Teaching Human Geography in the Secondary School 1 MINOR REVISION

Using relevant documents and current research, topics in teaching human geography will include cultural patterns

and processes, landseapes-and-eunlturalseography, population geography, urban geography, political

geography, agricultural and rural land use and industrialization and economic development. A variety of teaching
strategies will be aimed at infusing geography skills and pedagogy into social studies teaching and

learning.

EDUC 4203 Literacy Across the Curriculum MINOR REVISION

This course will examine literacy across the curriculum by exploring the mutual supporting roles of reading and
viewing, speaking and listening, and writing and representing as students learn within and across different subject
areas and grade levels. Students in this course will be encouraged to develop a critical reflective approach regarding
the notion of literacy and text.

EDUC 4503 Digital Literacy and Curriculum MINOR REVISION

This course explores critical digital literacies for the empowerment of effective teaching and learning practices
within diverse classroom contexts. The complexity of technology integration will be examined from the perspective
of overlaps with pedagogical and content knowledge in the context of teacher as reflective practitioner. Through the
use of current digital tools and classroom strategies, students will explore concepts such as Blended Learning, Digital
Citizenship, new literacies, Universal Design for Learning, and design thinking in STEAM environments, assistive
technology, digital divide and digital citizenship.

EDUC 4313 Teaching Physical Activity and Healthy Living Education I MINOR REVISION

This course introduces current methods for teaching physical education at elementary-and secondary levels within
an inclusive school setting. Drawing on relevant documents and current research, preservice teachers explore the
pedagogical approaches to promoting activity in a variety of settings (gymnasium, outdoors, regular classroom) with
a view to promoting active and healthy lifestyles.
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PROGRAM CHANGE

MASTER OF EDUCATION (COUNSELLING)

Full-/Part-Time Status

Candidates may complete requirements for Master of Education programs through part-time study.
Selected graduate courses in education are offered through Open Acadia. It is the student’s
responsibility to plan so that all program requirements are completed, seeking advice from the Graduate
Education Coordinator, as may be required. Students interested in part-time study should access course
scheduling information from Open Acadia, which is available from their website. Part-time students
enrolled in the Counselling program should plan one year in advance for the required 500-hour block
practicum for which they must be available on a full-time basis for four months. All students enrolled in
EDUC 5066 are recognized as having full-time status during their practicum semester.

COURSE DESCRIPTION REVISION

EDUC 5066 Counselling Practicum and Group Supervision

Students patrticipate in a minimum 500-hour supervised counselling practicum that necessitates full-time
availability for the 16-week residency necessary to meet practicum requirements. The practicum is
accompanied by a 36-hour group supervision class to support practicum interns’ professional growth and
development during the practicum period. Prerequisite(s): EDUC 50F3, EDUC 5033, EDUC 5133, EDUC
5623 and EDUC 5583. Preference is given to those who have completed additional counselling courses.
Students are recognized as having full-time status while enrolled in EDUC 5066.
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Bachelor of Education, Acadia University

Full Program Proposal, MPHEC
April 2021

CONTEXT FOR MPHEC FULL PROGRAM PROPOSAL

The School of Education’s submission to MPHEC is part of a multi-year process that will result in
securing Final Accreditation. The MPHEC proposal was triggered by the School’s response to the Initial
Accreditation which identified several changes that would improve the School of Education. These
changes ultimately equate to >25% of the program being changed, which is the point at which a new
program proposal is required for MPHEC.

As the proposal is being read, however, we remind readers that this is not a new program per se, but
rather a longstanding program in the middle of an accreditation process. In fact, the MPHEC full
program proposal coincides with the School of Education’s 100-year anniversary.

The School has welcomed the opportunity to reflect on the responses to our Initial Accreditation and
believe our revised program is even stronger, more innovative, and of higher quality as a result of
engagement with the Initial Accreditation process. The MPHEC proposal describes both the unchanged
and enduring aspects of our B.Ed. as well as recent changes that have been made in response to Initial
Accreditation reports.

Overview

Acadia’s Bachelor of Education (B.Ed.) program offers students a rich variety of on-campus and in-
school experiences to build their professional teaching careers. As stated in our Mission Statement, the
program aims to “develop reflective, responsive educators and counsellors through cohesive,
challenging professional programs in a collegial environment.”

The program adheres to a number of requirements internal and external to Acadia:
e Acadia B.Ed. Requirements/Nova Scotia Teacher Certification Requirements: 60 credit hours of
post-baccalaureate study
e The Nova Scotia Teacher Education Accreditation Standards (a.k.a. “Umbrella Curriculum”)
e Nova Scotia Teacher Certification Requirements

Core Bachelor of Education Program

Acadia’s Bachelor of Education degree will continue to be a 60 credit post-baccalaureate program. It
offers both Elementary and Secondary streams and students may choose to complete their degree
through a 2-year option, which starts in September and finishes in April in each of two years, or
through a 16-month option, which begins in May and finishes in August of the following year.

Pre-service teachers at Acadia participate in 4 practicum experiences (totaling 18-20 weeks) during
their B.Ed. program, each with specific and progressive expectations. Pre-service teachers are placed in
schools with experienced and skilled Associate Teachers during practicum to build the skills and
knowledge. Practicum experiences are supported by University Mentors who act as a liaison between
the School, the pre-service teacher, and the Associate Teacher.
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Key Changes in Response to Initial Accreditation

In response to the Initial Accreditation reports, the School carefully and systematically reviewed the
suggestions. We reflected on the comments and feedback and as a result, made a number of
programmatic changes in response to the Review Panel Reports. These changes feature in our MPHEC
submission and add to the currency and relevancy of our ‘redesigned/evergreened’ program.

The key modifications are as follows:

e Admissions. In response to the Initial Accreditation reports, the School of Education made a
number of changes to our admissions processes. We streamlined our processes to make early
offers to students with GPA’s >3.0 and students from under-represented groups who have a
GPA >2.67. We also set up mechanisms to identify under-represented students and ensure
their applications are reviewed, irrespective of GPA. We set up a mechanism to review
applications from applicants whose GPA <2.67 (our cut off) who have extenuating
circumstances (and these students will all be interviewed). We also are in the process of
developing an EDI Strategy which articulates our School’s intentions and activities to attract
and support more diverse pre-service teachers.

e Practica. In response to the Initial Accreditation reports, the School of Education took a close
look at our practica. Key changes that feature in the redesigned practicum include: offering
practica earlier in the program; conducting practica to expose students to significant events in
a school year; a more robust evaluation protocol for practicum, which includes interim reports,
observational concern reports, practicum preparation plans; an evaluation process articulated
in a flowchart; a clearer articulation of roles and responsibilities of in-school faculty supervisors
and cooperating/Associate Teachers; a clearer articulation of the goals and expectations of the
practicum; ensuring cooperating/Associate Teachers have the appropriate expertise in the
chosen field; and, more scaffolding of practicum by bookending the experiences.

e Use of Assessment. We conducted an analysis of our current assessment practices across the
program to ensure, in response to the Initial Accreditation reports, that graduates have the
ability to use multiple strategies and tools for the assessment for/of/as learning and that
faculty are modelling a wide range of appropriate assessment techniques in their courses. We
conducted a careful analysis of our core required Assessment Course (EDUC 4433) and feel
confident our students learn about contemporary approaches to assessment for/as/of learning.

e Integration of GCOs/SCOs in Core Program. In response to the Initial Accreditation reports, we
conducted a systematic mapping analysis of our program against the General Curriculum
Outcomes (GCOs) and Specific Curriculum Outcomes (SCOs) of the Umbrella Curriculum. This
program level curriculum mapping ensured that all students are exposed to all GCO+SCO
through their participation in required courses. This mapping exercise built on the earlier
mapping exercise that was done for Initial Accreditation and resulted in a clearer whole-of-
program analysis. We continued to use the Anchor/Echo metaphor to articulate where the
SCOs are anchored in a small number of particular courses and then echoed across other
courses. We were deliberate in our choice to assign anchors exclusively in the required courses
to ensure all students, irrespective of program, had the opportunity to learn about every SCO’s.
This mapping exercise informs all educators (full and part-time) of the ways in which particular
courses must address specific SCO’s. This mapping is used by full and part-time educators as
they build their course outlines and the new course outline template ensures that the SCO’s
are made explicit to students. Importantly, the template articulates how SCO’s are not only
taught and practiced, but also assessed.

e Sequencing of Courses. We also looked carefully at the sequencing of our program in light of
the comments from the Initial Accreditation reports. We sought to design with purpose a
progression of B.Ed. courses that reflect the developmental nature of teacher education. We
efforted, in as much as possible, and mindful of the pragmatic constraints and competing
nature of courses, to ensure that courses in the early part of the program are clearly designed
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to support the learning of more sophisticated content and skills in later courses. We also
thought carefully about the relationship between practicum and coursework.

Connection to Research. In response to the Initial Accreditation reports, we sought to make
more explicit the ways in which Acadia pre-service teachers can understand and critically
analyze educational research, engage in action research and reflective inquiry as part of
educational practice, and use research and theory to address issues/problems during practice.
Our redesigned program focuses on ensuring that: 1) there is more connection between
practicum and course work so the theory-practice divide is minimized; 2) course syllabi are
grounded in current research and theory; 3) teacher educators are using both empirical
evidence and their own professional practical knowledge in their courses, so that practice and
concepts are integrated. We also launched a Brown Bag Lunch series in 2021, whereby teacher
educators in the School provide monthly research seminars.

Integration of Technology. In response to the Initial Accreditation Report, we made Digital
Technology (EDUC 4503) a required course for all students (in the past, some elementary
students did not have to take this). We also developed a framework to guide the integration of
technology across the curriculum and to ensure that technology education is reflective of
current stated knowledge in the field.

Detailed Syllabi. In response to the Initial Accreditation Report, we revised our course outline
template that makes more visible the learning outcomes and their relationship to the Umbrella
curriculum. This revised template, when used in conjunction with the Umbrella Curriculum
Mapping Exercise, ensures that core GCO/SCO outcomes are the same regardless of who is
teaching the course, recognizing that faculty may choose to teach and assess the core
outcomes differently. We also believe the course outline template and detailed syllabus ensure
a cohesive and consistent program/experience for all students. It also ensures that material is
not held solely in web-based learning management systems (which was not always available at
the time of the Initial Accreditation visits). The shell of the templates is shared across all those
who teach in the B.Ed. to ensure consistency in the program.

Curriculum Resource Centre. The Initial Accreditation report noted that our Curriculum
Resource Centre (CRC) was outdated and underutilized. We have developed a plan and are in
the process of renewing and modernizing our CRC at the time of this MPHEC submission.

Full and Part-time Faculty. The Initial Accreditation Report noted our heavy, and possibly over,
reliance on part-time faculty members of our School of Education. While we hope to eventually
secure more permanent full-time faculty positions, in the meantime, we focus our efforts on
supporting high quality part-time faculty who are current and relevant in their profession and
bring contemporary practices into our School. In our proposal, we describe our comprehensive
and systematic efforts to attract, recruit, support and celebrate our part-time members.
Specific initiatives include a careful re-write of most job advertisements, the development of a
part-time handbook, the SCO/GCO mapping exercise, the course outline template, etc.

EDI Strategy. We took notice of the concerns raised in the Initial Accreditation Reports about
the need for our School to decolonize and indigenize. These concerns were raised in relation to
our curriculum as well as faculty and student complement profiles. We place tremendous value
on and hold a strong commitment to this important work —and we recognize it is a long-term
complex endeavor that requires buy in and support from all members of the School of
Education, the wider University, the broader community, and stakeholders. Our work in the
School has indeed begun and it is underpinned by our beginning work in developing a draft
Decolonization/EDI Strategy which articulates our pledges and commitments in relation to five
areas: 1) the hidden curriculum of the learning spaces; 2) the curriculum we teach; 3)
recruitment, admission and support of under-represented pre-service teachers; 4) faculty
diversification and education; and, 5) community engagement.

AVRCE/Acadia Partnership. In addition to the changes mentioned above that feature in our
redesigned program, another exciting development is our ever strengthening and mutually
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supportive relationship with the Annapolis Valley Centre for Education (AVRCE). We have
recently established an AVRCE/Acadia Partnership committee, which has evolved from our
earlier Practicum Advisory Group (PAC). This group is comprised of leaders from the AVRCE
(including the Regional Executive Director of Education, Directors and Coordinators from
Programs/Services and Human Resources), and members of the Acadia Faculty. This
Committee discusses not only the role of practicum, but many other aspects of our program,
including involvement of AVRCE personnel in our program, responses from AVRCE Associate
Teachers about our pre-service teachers and their level of proficiency, both in curriculum and
professionalism, and the contents of our program itself. We share critical feedback and make
recommendations that impact the work of both partners.
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Cross-listing BIOL 5253 with BIOL 4253 Applied Statistical Modeling

A curriculum change was previously made for a NEW course, BIOL 5253, but this course number already
exists for a course no longer offered. So, this should be a course modification and not a new course. It is
cross-listed with BIOL 4253 to allow both undergraduate and graduate students to enrol in it for course
credit.
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SENATE ARCHIVES COMMITTEE ANNUAL REPORT, 2020-21

May 16, 2021

COMMITTEE MEMBERSHIP:

Committee Chair and Arts Representative: Paul Doerr
Archivist: Pat Townsend: (ex-officio)

Archivist: Wendy Robicheau: (ex-officio)

University Librarian (Acting): Dale Keefe (ex-officio)

Arts representative: Xiaoting Wang

Aurts representative: Michael Dennis

Professional Studies representative: Michelle Boyd

Pure and Applied Science representative: Catherine Morley
Theology representative: Melody Maxwell

Alumni appointee: Eleanor Palmer

Presidential appointee: Britanie Wentzell

Canadian Baptists of Atlantic Canada representative: Shirley Soliel-Day
Student representative: Zachary Goldsmith

Secretary: Kelly Bennett

COMMITTEE MANDATE: As members of their various constituencies, members of the Senate Archives
Committee will work collaboratively;
1. To advise and guide on long-term and short-term directions that are consistent with the mandate and
strategic direction of the Archives;
2. To advocate for the Archives within the University, the Convention of the Atlantic Baptist Churches
and the local community;
3. To make an annual report;
4. To address other Archives related issues that shall arise from time to time.

ACTIVITIES THIS YEAR: The committee met on three occasions this year: October 20, 2020; March 5
and April 5, 2021. All meetings took place via Teams. The committee heard reports and updates from the
Archivists. Despite the challenges of our ongoing public health emergency, the Archives remain a crucial
link in Acadia’s community engagement strategy. The University Archives are heavily used by students,
faculty and community members, all of whom treasure our local history. This year the Archives hired a
Research Assistant, Jack Lawrence, under the Young Canada Works Internship program. The committee also
had Senate add a fifth item to its mandate: “5. To support academic activity.”
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Awards Committee for Honourary Degrees and Emeriti Distinction
(Awards Committee)

Annual Report for 2020-2021
May 14, 2021

Committee Members 2020-2021:

Dr. Peter Ricketts, President and Vice-Chancellor (Chair)

Mr Brendan MacNeil, SRC Representative

Ms. Erin Patterson, Faculty of Arts Representative

Dr. Lisa Price, Faculty of Pure and Applied Science

Rev. Dr. Anna Robbins, Acadia Divinity College / Faculty of Theology Representative
Mr. John Rogers, Board of Governors Representative

Dr. Roxanne Seaman, Faculty of Professional Studies Representative

Ms. Pat Townsend, Librarian/Archivist Representative

Ms. Natalie Weekes, Recording Secretary

The purpose of the Committee is to:
1. Invite nominations for Honourary Doctorate degrees and Professors, Librarian, Archivists and
Instructor Emeriti awards:
2. Adjudicate the nominations; and
3. Recommend nominees thereon to Senate.
Meetings 2020-2021:

Two meetings were held on January 15th, 2021 and March 26th, 2020. Both meetings were held via
Microsoft Teams.

Summary of Committee Activities:

A call for nominations was sent to the campus community in late 2020. Following a throrough review and
discussion, the Committee recommended to Senate a total of nine Honourary Degree nominees and three
Professor Emeritus nominees. Nine candidates for Honourary Degrees were approved by secret ballot at an
in camera meeting of Senate on February 17", 2021. Three candidates for Professor Emeritus/a were
approved by secret ballot at an in camera session at a meeting of Senate on April 12", 2021

Respectfully submitted by the Chair,

Dr. Peter Ricketts
President and Vice-Chancellor
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RESEARCH ETHICS BOARD ANNUAL REPORT TO SENATE
2020-2021

For the period 1 May 2020 to 30 April 2021:

Committee Membership: Erin Crandall (Arts, to June 30), David Duke (Arts, from July 1), Wenxia Guo
(Professional Studies, to June 30), Anita Hudak (Community, to June 30), Michael Jeffrey (Community),
Stephanie Jones (Science), Cheri Killam (Community, from July 1), Ryan MacNeil (Professional Studies,
from July 1), Stephen Maitzen (Chair), Melody Maxwell (Theology), Matthew Penney* (AGSA, to June 30),
Anna Redden* (RGS, ex officio), Mary Tajeddin* (AGSA, from July 1), Shon Whitney (Community)

* non-voting

Meetings and Review of Applications: The REB met via Teams teleconference on 12 occasions and
reviewed 81 new formal applications for ethics approval. The Chair also reviewed numerous formal requests
from researchers to approve changes to previously approved research.

Other activities: The REB’s Chair responded to numerous informal inquiries from student and faculty
researchers at Acadia and elsewhere. The Chair serves as the University’s liaison to the Canadian Secretariat
for Research Ethics, prepares and distributes the agendas for meetings, records the minutes at meetings and
distributes them for approval, writes letters of ethics approval or rejection, performs all filing and
maintenance of records, follows up on unapproved research, reviews annual reports from department-level
ethics committees, publicizes the role and requirements of the REB, maintains the REB website, and prepares
reports for Senate and other bodies concerning the business of the REB.

Training of members: Each newly appointed REB member receives a detailed written orientation from the
REB Chair describing the new member’s duties and the REB’s procedures.

Ad hoc advisors: Ad hoc advisors are appointed only when the REB judges that it lacks the knowledge
needed to review a particular application. None were required during the reporting period.

Appeals: None

Guidance sought from the Canadian Secretariat on Research Ethics: None
Matters out of the ordinary: None

Transitional Chair for Summer: S. Maitzen

Other comments: None

Submitted by Stephen Maitzen (Chair)
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Report of the Senate Curriculum Committee (Administrative)
25 May 2021

The Senate Curriculum Committee (Administrative) was approached by the Faculty of Professional
Studies to consider a suite of curriculum changes from the School of Education which could not wait
until the regular cycle of curriculum change proposals due in late November. These are time-sensitive
curriculum changes required for the accreditation of Acadia’s teacher education program by the Maritime
Provinces Education Commission (MPHEC). The Curriculum Committee agreed to consider these
changes which were approved by the FPS Faculty Council and by the School of Education.

In these deliberations, the Curriculum Committee considered a total of 10 curriculum change proposals: 1
BEd. course title and description change, 6 BEd course description changes, 1 MEd course description
change, 1 BEd program modification and 1 MEd program modification. The Committee returned 2
proposed queries to the unit which were non-substantive in nature and accepted by the School.

I have included in this report the relevant excerpt from the meeting of the FPS Faculty Council of 4 May
2021 that details these changes. The full curriculum change forms are available via SharePoint from
Shawna Singleton upon request.

A motion arising from this report: That the curriculum proposals reviewed by the Senate Curriculum
Committee (Administration) be approved.

Yours collegially,

f—/l,/lnﬂ\ (‘4/, /Q&#

Michael Corbett, Chair
Senate Curriculum Committee (Academic)
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Teaching, Instruction Hours and Examinations (TIE) Committee

Annual report to Senate for 2020 - 2021

Membership:

Mark Bishop (ex officio), Registrar

James Sanford (ex officio), Student Affairs

Hugh Chipman (chair), Pure and Applied Science
Scott Landry, Professional Studies

Lisa Narbeshuber, Arts

Lydia Houck, Student

Zachary Goldsmith, Student

Duties: (from senate membership document)

1.

w

to communicate the approved rules on instruction hours to all members of Faculty before the end of
August of each academic year;

to recommend to Senate the approval of special requests as it deems valid, with supporting reasons;

to recommend to Senate new or modified policies and regulations pertaining to instruction hours;

to publish in the spring of each academic year, a time, a place and schedule of classes for the following
year;

to make such amendments and corrections as may be deemed necessary in the timetable throughout the
year;

to make recommendations concerning any changes in the scheduling of courses which, in its judgment,
will more efficiently utilize the physical plant of the university without compromising academic needs;

to publish a timetable for December and April examinations;

to ensure that proper examination procedures are carried out;

to consider and to rule on all individual cases that may arise in the course of examination procedures and
may deserve special consideration;

10. to recommend to Senate by the January meeting in each year the dates for the following academic year.
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Meetings:

The committee met on May 22, August 19, September 28, October 21, November 18, November 27, January 20
and April 20. Meetings in February and March were cancelled due to lack of agenda items.

Summary of activities:

1.

Presented a proposed timetable for classes (slotsheet) to Senate in June 2020. The new timetable was
approved by Senate, for implementation in September 2021.
Preparation and review of motions to be brought to Senate regarding:

a. Revised calendar dates for Winter 2021

b. Extension of “W” dates in Fall 2020 and Winter 2021.
Considered (in October 2020) possible recommendations for changes to examination procedures, due to
the pandemic. Ultimately no proposals were brought forward.
Recommended to Senate that the “experience with the current timetable” survey of students, faculty
and staff be not undertaken in Spring 2021. This was originally intended to provide a baseline for
comparison for the new timetable (#1 above). Pandemic adjustments to the timetable of classes (e.g.,
extra 30-minute gaps) meant that no reasonable baseline could be measured.
Provided clarification to Senate (in December 2020) on a question previously raised about what
constituted an “exam conflict” and how they are handled.
Received information from the Registrar’s office about changes to software for scheduling of classes and
exams. New software will be used to schedule exams in December 2021 and classes beginning
September 2022.

Respectfully submitted,

Hugh Chipman, Chair
May 12, 2021
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Senate Academic Integrity Committee
Committee members 2020-2021:
Michael Dennis, Paul Arnold, Menat Tahoun, Mike Beazley, Michelle Boyd, Mark Bishop
Senate Academic Integrity Committee met via Teams on March 25%, 2021 at 1:30pm.
Unanimous agreement that Teams meetings to be used as modality for the conducting of meetings.

1. Meeting began with a discussion of the need to elect a Chair.

As a member of Senate, Paul Arnold agreed to serve as Chair which was approved unanimously.

2. The Committee reviewed each of the duties contained within the Committee’s mandate individually for
appropriateness and potential for applicability. It was determined by the Committee that the duties were
well written and indicative of the nature of the desired work done by the Committee.

3. The Committee discussed incidences of academic infractions and the potential impact of the past year’s
shifted and hybrid learning environment. It was perceived by the Committee that there existed a greater
potential for integrity issues. The Committee discussed vehicles for this type of behaviour (e.g.
Chegg.com) as well as mitigation measures (Turnitin, online monitoring, shortened test times) which
resulted in an agreed to project for the Committee of creating a best practice guideline document for

faculty.

4. The Registrar requested that the Committee also provide future guidance on the Registry of Infractions in
terms of maintenance.

The Committee agreed that these were items for further work for the Committee.

Meeting adjourned at 2:29pm.

Submitted by Mark Bishop
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Academic Planning Committee Report
2020-2021

Meeting schedule:

August 31, 2020
September 9, 2020
September 22, 2020
November 2, 2020
January 26, 2021
April 19, 2021

May 6, 2021

May 13, 2021

Membership 2020-2021:

Provost and Vice-President Academic (Chair): C. Dale Keefe
Dean of Pure & Applied Science: Suzie Currie

Dean of Arts: Laura Robinson

Dean of Professional Studies (A): Ann Vibert

Dean of Professional Studies (A): John Colton — January 2021
Dean of Professional Studies: Corinne Haigh — May 2021
University Librarian (1): Jennifer Richard — January 2020
University Librarian (1): C. Dale Keefe — November 2020
Faculty from IDST Program: Anne Quéma

Faculty from Arts: David Duke

Faculty from Arts: Rachel Brickner — January 2021

Faculty from Professional Studies: Kelly Dye

Faculty from Pure and Applied Sciences: Danny Silver
Student Union, VP Academic and External: Lydia Houck

Mandate:
The Academic Planning Committee (APC) shall make recommendations to the Senate on matters
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relating to academic principles and planning. In carrying out its work, the Committee shall consult

widely with all stakeholders and relevant bodies on campus. The APC shall report regularly to the

Senate at least two times per year.
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Update: 2021-2021

In August 2020, the APC met to review the Faculty and Library submission and to rank their priorities
based on the Process for Allocating Permanent Faculty Positions that was approved by Senate in
January 2019 and the APC Process for Developing Plans to Facility Faculty Position Proposals that was
distributed to departments in May 2019.

On September 14, 2020, the 2020-2021 Senate Ranking Report was accepted as presented at the
Senate meeting.

Between September 2020 and January 2021, the APC work was on-going. Based on the feedback and
consultation with the broader University community the chair modified the planning documents. The
committee members contributed and provided review.

In February 2021, the Acadia Senate endorsed a new enhanced five-year academic planning process
that builds off and supports the Acadia 2025 strategic plan. The Senate Academic Planning Committee
has completed the first draft of Acadia’s Academic Plan 2021 — 2025: The Foundation of Transformation.

The plan supports the advancement of the goals of the strategic plan and sets out ambitious initiatives
that will challenge us over the next five years, but they will set us up for success and shape the future of
the University.

Next steps:

e On May 17, the first draft of the Academic Plan was distributed to the faculty for review and
feedback.

e OnlJune 1, the Academic Planning Committee hosted a Town Hall to discuss the plan with the
faculty members.

e June 4, feedback due from Faculties and Academic Units

e June 4 - 15, Academic Planning Committee revisions to Academic Plan

e June 15, Revised Academic Plan circulated to Senate

e June 18, draft of the Academic Plan included with the Board of Governors meeting materials
e June 22, Senate special meeting to review the final Academic Plan

e Annually, starting this summer, academic units will monitor and report their contributions to

achieve the goals of the Academic Plan.

Respectfully submitted,
Dale Keefe, Ph.D.
Provost and Vice-President Academic, Chair, Academic Planning Committee
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Admissions and Academic Standing (Policy) Committee

Report to Senate 2020-2021

Meeting schedule:

June 17, 2020

August 25, 2020

October 13, 2020

November 10, 2020 (Special)
November 30, 2020 (Special)
December 2, 2020

February 2, 2021

April 26, 2021

Membership 2020-2021:

Provost and Vice-President Academic (Chair): Dale Keefe
Registrar: Mark Bishop

Dean of Pure & Applied Science: Suzie Currie

Dean of Arts: Laura Robinson

Dean of Professional Studies (A): Ann Vibert

John Colton: (A)Dean of Professional Studies — January 2021
Corinne Haigh, Dean of Professional Studies — May 2021
Director of Open Acadia: Jeff Banks

Arts Representative: Christian Thomas

Professional Studies (Director): René Murphy
Professional Studies Representative: Paul Lauzon
Student VP Academic: Lydia Houck

Pure & Applied Science Representative: Anthony Tong
Theology Representative: Matthew Walsh

Mandate:

The duties of the Admissions and Academic Standing (Policy) Committee are to interpret and to

apply the conditions of admissions and academic standing as outlined in the University Calendar

and to make recommendations to the Senate with respect to policy as it relates to admissions,

failures, and academic regulations.
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2020-2021 Update:

1. Acadia University adopts the policy entitled “Recording of Course Related Classes, Meetings,
and other activities.

Motion: Motion from the A&AS (Policy) Committee that Acadia University adopts the policy entitled
“Recording of Course-Related Classes, Meetings, and other activities.
Outcome: Approved by Senate September 14, 2020.

2. To adopt, effective the 2021- 2022 academic year, the consistent conversion table for all
courses as presented

Motion: Motion from the Admissions and Academic Standing (Policy) Committee: To adopt, effective
the 2021-2022 academic year, the consistent conversion table for all courses as presented.
Outcome: Approved by Senate September 7, 2020.

3. The list of potential graduates that is presented to Senate and Faculty Council for approval will
have the degrees listed with the same level of detail that is printed on the parchment.

Motion: Motion from the Admissions and Academic Standing (Policy) Committee to adopt, effective
May 2021: the list of potential graduates that is presented to Senate and Faculty Council for approval
will have the degrees listed with the same level of detail that is printed on the parchment.

Outcome: Approved by Senate November 9, 2020.

4. Motion that Senate recognizes that the Fall 2020 term is not a normal term and has
necessitated that courses be delivered in a manner that is outside the normal variations of
course delivery. Senate endorses the fact that this may mean that some faculty will need to
adapt course content and assessment as the term progresses. Any adjustments to content and
assessment must be done in the best interests of students and in a manner advantageous to
students’ academic performance.

Amended Motion: Motion from the Admissions and Academic Standing (Policy) Committee to have
Senate recognizes that the Fall 2020 term is not a normal term and has necessitated that courses be
delivered in a manner that is outside the normal variations of course delivery. Senate endorses the fact
that this may mean that some faculty will need to adapt course content and assessment as the term
progresses. Any adjustments to content and assessment must be done in the best interests of students
and in a manner that does not disadvantage students’ academic performance.

Outcome: Approved by Senate November 16, 2020.

38



5. Motion that the deadline to withdraw from a course without receiving an F to be extended to
the last day of classes, December 11, 2020.

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that the deadline to
withdraw from a course without receiving an F be extended to the last day of classes, December 11,
2020.

Outcome: Approved by Senate November 16, 2020.

6. Request to have the grade replaced by a P grade

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that a student who
receives a passing grade in a particular course may, within one week of final grades being released by
the registrar’s office, request to have the grade replaced by a P grade. Approval of the student’s major
program director/coordinator/head is required for such a grade change. The program
director/coordinator/head will advise the student of the academic ramifications of the grade change.
Outcome: Motion to the Senate meeting of November 16, 2020, withdrawn.

7. Failing grades earned during the Fall 2020 term

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that failing grades
earned during the Fall 2020 term will not be included in SGPA calculations used to assess academic
standing.

Outcome: Motion to the Senate meeting of November 16, 2020, failed.

8. Alterations to the Syllabus/Course Outline

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that once the course is
underway, major alterations to the syllabus/course outline can be made by the Instructor providing
they have the consent of registered students.

Amended Motion 1: Alterations to the Syllabus/Course Outline: Motion that once the course is
underway, major alterations to the syllabus/course outline can be made by the Instructor provided that
a two-thirds majority of registered students have given their consent.

Outcome: Amended motion 1 approved by Senate December 14, 2020.

9. Final Year Grade Exception:

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that in cases where a
potential graduate from an undergraduate program earns a grade of D-, D, or D+ in their final academic
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year, and would be prevented from graduating based upon this sole grade, the student will, at the
discretion of their academic program Director or Dean, be permitted to graduate provided all other
degree completion requirements have been met.

Outcome: Approved by Senate December 14, 2020.

10. Academic Plan Process and Template

Motion: Motion from the Admissions and Academic Standing (Policy) Committee that Senate approve
the planning process and templates proposed by the Academic Planning Committee and charge the
committee to bring forward to Senate in May, after consultation with and input from the Faculties, an
Academic Plan that operationalizes our Strategic Plan: Acadia 2025 Transforming Lives for a
Transforming World.

Outcome: Approved by Senate February 8, 2021.

11. Proposed mathematics requirement for Psychology

Motion: Motion from the Admission and Academic Standing Committee (Policy) adopt, effective the
2021/22 academic year, the proposed mathematics requirement for Psychology as Mathematics 12 or
Precalculus 12.

Outcome: Approved by Senate March 8, 2021.

12. Time Limits of Undergraduate Program Requirements
Motion: Motion from the Admissions and Academic Standing Committee (Policy) : Proposal for
amendment to Part V: Academic Regulations and Policies - Time Limits of Undergraduate Program
Requirements.
Outcome: Approved by Senate April 12, 2021

13. Policy Update for students studying abroad on exchanges
Motion: Motion from the Admissions and Academic Standing Committee (Policy) : that the sentence
“Students who study full-time abroad receive approximately 15h towards their academic program per
semester, providing all courses attempted are completed successfully.” be added to the Exchange
Program section of the Academic Calendar.
Outcome: Approved by Senate May 6, 2021

14. Re-Admission of Former Students
Motion: Motion that the period of absence stated in the Re-Admission of Former Students section of
the Academic Calendar be modified from two academic years or longer to one academic year or longer.
Outcome: Approved by Senate May 6, 2021

Respectfully submitted,

Dale Keefe, Ph.D.
Provost and Vice-President Academic
Chair, Admissions and Academic Standing (Policy) Committee

40



Attachment 4) c) ix)
Senate Agenda June 9™, 2021

ACADEMIC PROGRAM REVIEW COMMITTEE
Annual Report to Senate for 2020 - 2021

Committee Members 2020 - 2021

Dale Keefe, Provost and Vice President Academic (Chair)
Mark Bishop, Registrar

Hassouna Moussa, Arts

Janna Wentzell, Professional Studies

Peter Williams, Pure & Applied Science

Jim Stanley, Board of Governors

Deans of academic unit under review:

Laura Robinson, Dean of Arts

Suzie Currie, Dean of Pure & Applied Science

Corinne Haigh, Dean of Professional Studies — May 2021
John Colton, Acting Dean of Professional Studies. — January 2021

Purpose of Committee:
(1) To determine policy and procedures for conducting program reviews;
(2) To determine annually which academic units are to be reviewed;
(3) To select the members of each unit review committee;
(4) To oversee the process of review in each case;
(5) To make recommendations to Senate on the basis of the findings of each unit review
committee
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(6) To deal with such matters as Senate may from time to time entrust to the Committee.

Meeting Dates:
e QOctober 14, 2020
e January 12,2021
e February 25, 2021
The is committee met via electronic consultations throughout the fall and winter terms.

Objectives this year as outlined in the transition report to Senate were:
e To provide support for reviews scheduled for 2020 - 2021:
o Chemistry (Winter 2019)
Master of Education Program (Spring 2019)
History and Classics (2020/21)
Social and Political Thought (2020/21)
ESST (Winter 2020)
Open Acadia (2020/21)

O O O O O

Outcomes:
e Status of Reviews:
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o Master of Education — Unit response received. Final Draft APRC recommendations
circulating

o History and Classics — Program review completed. Reviewer’s report received. Unit
response pending.

o Chemistry — Complete

o Social and Political Thought — Program review completed. Reviewer’s report received.
Unit response pending

o ESST - Complete

o Open Acadia Winter 2020 — self study pending.

e Q& A website for APRC to be drafted.

e Academic Program Review process and the MPHEC Degree Qualifications Framework. Revisions
to Guidelines to be drafted.

e Draft of Acadia graduate attributes

Respectfully submitted,

C. Dale Keefe, Ph.D.
Provost and Vice-President Academic
Chair, Academic Review Committee
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Board of Open Acadia
Annual Report to Senate 2020-2021

Meeting schedule:
The Board of Open Acadia did not meet in 2020-2021.

Membership 2020-2021:

Provost and Vice-President Academic (Chair): Dale Keefe
Vice-Provost: Scott Duguay

Registrar: Mark Bishop

Associate Vice-President Finance and Treasurer: Mary MacVicar
Acting Director of Open Acadia: Jeff Banks

Dean of Pure & Applied Science: Suzie Currie

Dean of Arts: Laura Robinson

Dean of Professional Studies (A): Ann Vibert

John Colton: (A)Dean of Professional Studies — January 2021
Corinne Haigh, Dean of Professional Studies — May 2021
ASU Science Senator, Student Representative: Lydia Houck

Mandate:
The Acadia University Division of Open Acadia provides:
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Opportunities for lifelong learning and linking the University with the local and global community.

Flexible course delivery for students through intersession, online and distance courses.

Support to academic units for specialty program delivery (e.g. M.Ed.).
Support for faculty in the use of learning technologies.

An entry pathway for speakers of English as a second language through its English for Academic Purposes

program.

The duties of the Board of Open Acadia are to formulate, review, and modify policy pertaining to the operation and

enhancement of the program in Continuing Education at Acadia University.

Respectfully submitted,

Dale Keefe, Ph.D.
Provost and Vice-President Academic
Chair, Board of Open Acadia
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Senate Nominating Committee
Annual Report to Senate 2020-21

Members: Peter Ricketts, Michael Robertson, Paul Callaghan, Anne Quema, Paula Rockwell, lan Wilks, Caroline
Cochran

Report to Senate
May 31, 2021

The Senate Nominating Committee held two virtual meetings during the 2020/21 academic year. Since January,
our committee has brought forward nominations for the following Senate vacancies:

- Chair of Senate (Anne Kiefte, 6thterm)

- Deputy Chair of Senate (Donna Seamone, 2nd term)

- Arts Senator on the Senate Nominating Committee (Anne Quema)
- Faculty Elections Officer (Ruben Sandapen, 2nd term)

- Three representatives of Senate on the Senate Executive (Michael Robertson (2ndterm), Mark Adam (2ndterm),
Kait Pinder)

We thank these nominees for their continued service to the Senate at Acadia.

Respectfully submitted,

Caroline Cochran, Chair
Senate Nominating Committee
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Senate Research Committee Report
Annual Report (June 2021)

Committee Membership for 2019/2020:

Dean of Research & Graduate Studies (RGS): Anna Redden ex-officio (Chair)
Arts Faculty: Michael Dennis

Professional Studies Faculty: Said Mekary

P&A Science Faculty: Mojtaba Kaviani

Theology Faculty: Spencer Boersma

Librarian: Ann Smith

Canada Research Chair: Mark Mallory

Centre/Institute Director: Danny Silver

Graduate Student: Rachel Clarke

Undergraduate Student: Jordi Chaffer

Meetings of the Senate Research Committee were held on 27 October, 25 February and 20 May 2021. Peter
Ludlow (RGS Manager of Research Grants and Programs) was invited to all meetings to provide input on research
programs and assistance with initiatives.

The Research Committee wanted noted in this report the significant impact of Covid-19 on research activities of
faculty and students during the 2020-21 academic year. Restrictions on travel, campus access and in-person
meetings reduced field and on-campus/lab research activities, and dramatically impacted research involving
human participants. Travel outside of Nova Scotia for research purposes was also put on hold. Extensions on the
use of internal research grants are much appreciated.

Three previously established Working Groups of the Committee focused on

1) Research Data Management (RDM), a plan of which is required under the Tri-Council funding agencies. A
Canada-wide RDM policy document was released in May 2021, with an expectation that all universities will have
a RDM Plan in place within 12 months of the release date. This initiative at Acadia is being led by Maggie Neilson
(Academic Librarian) with the assistance of a working group of members from this committee and interested
faculty with relevant expertise (Trevor Avery, Jon Saklofske and Becky Casey). A campus-wide webinar on RDM
for universities was organized and delivered by Lee Wilson (Portage/ACENET) on 12 November. This was
followed by the development of a faculty survey on data assets and data management practices which was
released in December. Findings from the analysis of the survey data are informing the draft of Acadia’s RDM Plan
which will be reviewed by the Research Committee in the coming months.

2) Policies related to Centres and Institutes and Roles of Directors. The two existing policies were previously
merged and revised following initial feedback from the VPA. The Working Group reviewed and revised the draft
with attention to the roles of Directors, governance and guidelines for annual reporting. The latest version will
be updated with links to other policies (existing and new) and will be reviewed by the Faculty Deans and VPA
prior to review by the current Directors of Research Centres and Institutes. The policy is expected to be finalized
in the coming months.

3) Research Mentorship. Informal and formal research mentoring efforts, and recognition of such efforts, are
needed campus-wide for both faculty (especially early career researchers) and graduate students. Discussions of
mentoring led to a number of suggestions for initiatives:
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e Conduct a campus-wide survey of faculty, post-docs, research staff, and research students regarding
research mentoring needs and suggestions for approaches to establishing an effective and on-going
mentoring program;

e Assign research mentors to tenure-track Early Career Researchers soon after commencement so that
research focus and momentum are not lost in the early years of appointment;

e Include mentoring sessions in Acadia-hosted research conferences and forums;

e Extend mentoring efforts to within the Maple League of Universities. RGS staff and some members of the
Senate Research Committee participated in the formation of a ML Network of Canada Research Chairs.
The network is serving to provide peer support and mentorship of Tier 2 CRCs given the small numbers of
CRCs (some working in isolation) at each of the four universities. Profiles of all CRCs were prepared for
presentation in the ML Monthly Reports, and the 1° meeting (via Teams) of CRCs was held on 19 May
2021. This ML CRC Network plans to meet 2-3 times per year. Members will benefit from information
sharing, advising, and collaborating on grant programs and other opportunities. Similar ML networks
could be established for early career researchers (discipline-based), research support staff, postdoctoral
fellows, graduate students, and other groups focused on research in our respective universities.

As in previous years, the committee expressed concerns about the lack of sufficient Communications Staff to
publicly highlight and celebrate the research excellence of Acadia’s faculty and students. In the absence of a
dedicated research communications officer, the Research Office is hiring a summer intern with funding from the
Canada Summer Jobs program to assist Research Office and ICE staff in marketing and research communications.
A more effective and longer-term approach is needed.

Numerous research webinars and several research conferences, involving research students and faculty and one
or more members of the Research Committee, were hosted via remote delivery in 2020-21. Conferences held
recently include:

1) Ajointly held 1*t Annual Impact Conference & 8" Annual Research & Creative Works Symposium, on 12
March. This was a partnership between the Faculty of Pure and Applied Science and the Acadia Graduate
Students.

2) Acadia’s Biennial Social and Political Thought Conference — On the Brink of Something, Anything,
Everything?, held on 5-6 May and involving local, national and internal attendees.

3) The Barriers of Al for Nonprofits Conference, held on 18 May; organized by Greg Lee, Computer Science.

Research Committee plans for the coming months include updating the 2015-2020 Strategic Research Plan (SRP),
with reference to Acadia’s Strategic Plan 2020-2025, and with new sections that address Research Data
Management; Equity, Diversity and Inclusion; and Knowledge Transfer / Mobilization.

The Committee thanks RGS Office Administrator, Donna Dillman, for meeting support and note-taking.

Submitted by

Anna Redden

Dean, Research & Graduate Studies
Chair, Senate Research Committee

Chair, Maple League Research Committee
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Senate Committee on Graduate Studies (SCGS)
Annual Report (June 2021)
Committee members
Aylward, L. (Education; PhD program) Barr, S. (Geology)
Blythe, S. (Theology) Donnelly, G. (Community Development)
Mallory, M. (Biology) Tong, A. (Fall); Faraone, N. (Winter) (Chemistry)
Rudrum, S. (Sociology) Mendivil, F. (Mathematics & Statistics)
MacKinnon, G. (Education) Mutlu, C. (Politics)
Quema, A. (English) Price, L. (Psychology)
Redden, A. (Dean, RGS; ex-officio, Chair) Spooner, |. (Applied Geomatics)
Shakshuki, E. (Computer Science) Whitehall, G. (Social & Political Thought)
Corbett, M. (Chair, Senate Curriculum Committee) O’Driscoll, N. (Envir Science)
Manek, H. (Student Rep - Science) Mason, S. (Student Rep - Arts)
Poworoznyk M. (Student Rep - Theology) Vacant (Student Rep - Prof. Studies)

The Senate Committee on Graduate Studies (SCGS) met on 19 October 2020 and 21 May 2021. As is the practice
of the Committee, uncontentious curriculum items were dealt with by electronic communication. During
2020/2021, curriculum recommendations to Senate, via SCGS, came from Biology, Education, Environmental
Science, and Psychology.

Activities

Graduate Coordinators conducted duties associated with the programs they coordinate as per the guide for
graduate coordinators.

Graduate Coordinators also served on a range of award and scholarship adjudication sub-committees (N=9):
SSHRC doctoral awards, NSERC doctoral awards, SSHRC/CIHR master’s awards, NSERC masters award,
Research NS Scotia Scholar awards, NS Research & Innovation Scholarship awards, and Acadia Outstanding
Masters Research Awards (1 per Faculty). The names of awardees are listed below.

Guidelines for graduate students, thesis preparation (style, formatting, etc) and defences were revised and
posted to the GS website. Graduate thesis templates housed on the Learning Technologies & Instructional
Design website were updated by Duane Currie to reflect the updates made to the .doc template on the GS
website.

Committee discussion included thesis submission requirements and the proposal to no longer require a
hardcopy of the thesis to be submitted to the Library. While most members were in favor of electronic only
submission of the graduate thesis, more discussion within departments, and with both the Library staff and
the Senate Honours Committee were suggested. A motion on this matter will be put to Senate at the next
regular meeting.

A process for tracking of and reporting on part-time students to ensure duty-of-care and greater completion
success will be developed during the summer months.

Policies were developed to address 1) students returning to Acadia after graduation to complete a course(s),
and 2) students with a documented Disability applying for Student Loan support.

Academic Calendar language on course loads at the graduate level was updated to be consistent with
Calendar language for undergraduate programs.

Update on new graduate programs:
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e The MSc in Environmental Science program received approval from MPHEC following University Senate
approval of the required courses in November 2020.

e The Masters in Professional Kinesiology program is pending MPHEC approval.

Update on SLATE/Colleague:

As of 1 June 2021, 1031 graduate admission applications have been received for the 2021/22 academic year

through Acadia’s Admissions Portal (Slate). Applicant numbers are >20% greater than in previous years. For

students unable to enter the province or country, there is a deferral process in SLATE. Graduate Studies continues

to be involved in the Colleague training sessions and provides updates to the Graduate Coordinators on a regular

basis.

ACE (Acadia Colleague Enhancement) team members were invited to participate in the May meeting. The ACE
Project Manager, Dylan Boudreau, provided introductory comments on the new SLATE/Colleague system and the
replacement of EDEN. August 3™ is the “go live” date. Degree audit functionality is planned for the fall. Michelle
Hartt (Project Implementation Staff) presented an overview of the Colleague Self-Service module. Graduate
coordinator access to the various functions available will be communicated soon. Barry Hachey (Change
Manager) also attended and assisted with the Q&A session and referred Committee Members to the bi-weekly
ACE Bulletins and ACE Website (www.ace.acadiau.ca) for regular updates.

International students and deferred AGS funding

Deferring Acadia Graduate Scholarship funding committed in writing to International students unable to enter
Canada during the pandemic was identified as an issue given that annual graduate award funding is not carried
over. Current practice is that unused funds within a given year are redistributed to students in need in other
academic units. At the May meeting, the Committee requested a process to address AGS funding commitments
to students who had/have to defer their start date at Acadia due to Covid-19 travel restrictions. The Dean of RGS
will consult with the Provost & VP Academic on this issue.

Graduate Student Awards
Tri-Council Scholarships
Doctoral
a. SSHRC — Quota (3); Apps (5); Awarded by SSHRC (1); Recipient Laura Fisher, SOCI

b. NSERC — Quota (3); Apps (4); Awarded by NSERC (1); Recipient Julia Baak, BIOL

Note: Julia Baak was also the recipient of a Vanier CGS through McGill.
Masters
a. CIHR —Quota (1); Apps (3), 2 not offered admission; Recipient: Jennifer Bernier, PSYC

b. NSERC - Quota (2); Apps (14); Recipients: Noemie Bergeron-Germain, PSYC; and Jennifer Hogenbom,
CHEM

c. SSHRC - Quota (3); Apps (20); Recipients: Courtney Gosselin, PSYC; Taylor McAulay, PSYC and Sarah
Spurrell, MCD.

ResearchNS Scotia Scholars (Master’s level; 6 awards)
e PSYC - Rhonda Mclnnis, Noemie Bergeron-Germain, Olivia Cleary, Taylor McAulay, and Courtney
Gosselin
e BIOL - Taylor Swanburg
Acadia Outstanding Masters Research Awards
a. FA - Laura Fisher, SOCI

b. FPS - Avalon Moore, EDUC

c. FPAS - Julia Baak, BIOL
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Thesis Defences
A breakdown of the number of students who completed their graduate degree requirements in thesis-based and
coursework only degrees since May 2020, are as follows:

e Faculty of Arts (Thesis) =11

e Faculty of Science (Thesis) = 24

e Faculty of Professional Studies (Thesis) = 4; M.Ed. (Coursework) = 118

During 2020-21, many faculty served in the role of Chair at one or more graduate level thesis defenses. The
Committee and RGS thanks the volunteer Chairs and all other defence committee members for their time and
efforts, and leadership in supporting the research outcomes and experiences of graduate students at Acadia.

Acadia’s Graduate Studies Officer, Theresa Starratt, is thanked for Committee support, extensive work with
Acadia’s 16 graduate coordinators, and for endless efforts in Graduate Studies Office administration, student
enquiries, and ongoing training in and preparation for the new graduate student admissions (SLATE) and
registration (Colleague) systems.

Respectfully submitted,
Anna Redden

Dean, Research & Graduate Studies
Chair, Senate Committee on Graduate Studies
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Senate Honours Committee Report

May 2021

Committee Members for 2020/2021:

Dean of Research & Graduate Studies: Anna Redden ex-officio
Registrar: Mark Bishop ex-officio

Arts: Can Mutlu

Arts: Jennifer MacDonald

Prof. Studies: Stephen MacLean

Prof. Studies: Claire Mallin

P&A Science: Joseph Hayes (Chair)

P&A Science: Mo Snyder

Honours Student (Arts): Cassandra Alfieri

Honours Student (Prof. Studies): Brooke Thompson
Honours Student (P&A Science): Jordi Chaffer

Summary Report
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The Senate Honours Committee met three times in 2020/2021 (September 14" 2020; November 10%, 2020; and
February 25, 2021) plus a special meeting on March 16" 2021 to adjudicate the Honours Summer Research

Award (HSRA) applications. Results are provided at the end of this report.

The committee’s main focus this year was to address the impact of the COVID-19 pandemic on Honours Thesis
submission processes. We also worked to streamline how students submit their Theses in light of last year’s
decision to discontinue the external review process. In Summary, the requirement for original signatures was
waved to minimize the potential spread of COVID-19 and the submission process was streamlined to reduce

administrative overhead while retaining rigor and accountability.

There was also some desire to see a campus-wide Honours student research conference at the end of the year.
The committee discussed how they could become involved in organizing such a conference, as well as what the
conference would look like in the wake of the pandemic. In the end, it was decided that the committee was not in
a position to help with the planning of a campus-wide Honours conference while still under Covid-19 restrictions.
Nevertheless, some members of the committee participated (and even helped to organize) the FPAS Impact
conference (April 12%, 2021), which celebrated Honours student research at Acadia.

2020-21 Honours Theses

There were 78 Honours theses submitted during the 2020-2021 academic year. Only 7 submission

extensions were requested and 2 were not able to submit.
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Breakdown:  Theses in FPAS departments: 56
Theses in FA departments: 7
Theses in FPS departments: 15

2021 Honours Summer Research Awards:
Applications:

There were 49 applications submitted for the HSRAs. Of these, 9 were selected for an NSERC Undergraduate
Student Research award and were withdrawn from the HSRA competition leaving 40 to be considered for an
HSRA. Of these there were:

e 7 from the Faculty of Arts (17.5%)
e 18 from the Faculty of Professional Studies (45%)

e 15 from the Faculty of Pure and Applied Sciences (37.5%)

Funding:

A total of $87,385 was awarded for Honours Summer Research Awards.
e $64,000 was provided by Acadia via the VP Academic and $2,815 was provided by RGS.

e The Webster Foundation funded 3 full awards for a total of $17,400 (1 award was offered to a student in
each of the 3 faculties at Acadia)

e Individual Faculty members provided $3,800 to support specific students. Of this, $2,500 came from Pure
and Applied Science, $1,000 was from Professional Studies and $300 from Arts

Results:

12 HSRAs and 3 Websters were awarded:
e 4 went to students in the Faculty of Arts (57% of applicants from FA)

e 6 went to students in the Faculty of Professional Studies (33% of applicants from FPS)

¢ 5 went to students in the Faculty of Pure and Applied Sciences (33% of applicants from FPAS). When
combined with the 9 students who received USRAs, 58% of applicants from FPAS received funding.

Submitted by

Joseph Hayes, Chair
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SENATE EXECUTIVE COMMITTEE REPORT TO SENATE
June 9, 2021

The Senate Executive Committee met on the following dates since last June’s Senate meeting:
e November 25, 2020
e January 27, 2021
e May 27, 2021

Business was also conducted electronically between meetings.

The work completed or ongoing by the Senate Executive during this period includes the following items:
o Selected Senate meeting dates for 2020-2021
o Selected Senate Executive meeting dates for 2020-2021
e Provided input into Senate meeting agendas
e Discussed updated guidelines for Announcements to Senate and addition of new Question Period
e Communication with other Senate Committees, as required
e Initiated the addition of the Equity, Diversity, and Inclusion Officer and Coordinator of Indigenous Affairs
as new members of Senate, referring the matter to the By Laws Committee
e Discussed the Provost and VPA’s budget reporting to Senate

o Discussed Faculty Council motion passed in May 2021 and developed motion to bring to Senate on June 9,
2021

o Discussion of other topics, as required

2020-2021 Membership of Senate Executive:

Anna Kiefte, Chair of Senate

Donna Seamone, Deputy Chair of Senate

Peter Ricketts, President

Dale Keefe, Provost and Vice-President Academic

Laura Robinson, Dean of Arts

Suzie Currie, Dean of Science

Ann Vibert/John Colton, Interim Dean of Professional Studies, then Corinne Haigh, Dean of Professional Studies
Anna Redden, Dean of Research and Graduate Studies

Jennifer Richard, Interim University Librarian

Mark Bishop, Registrar

Anna Robbins, Dean of Theology and President of Acadia College of Divinity
Lydia Houck/Megan Cyr, ASU Vice-President Academic and External

Mark Adam, Senate representative

Robert Seale, Senate representative

Michael Robertson, Senate representative

Respectfully submitted,
Anna Kiefte
Chair, Senate and Senate Executive
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Admissions and Academic Standing (Appeals) Committee
Report to Acadia University Senate, Part 1 (2020-2021)
June 9, 2021

Since the committee’s last report to Senate in September 2020, the Admissions and Academic Standing
(Appeals) Committee met in November to discuss the appeal process for 2020-2021. For the 2020-2021
academic year, a revised process was recommended to Senate and subsequently passed by Senate at its
December meeting. Students on probation may appeal their probation academic standing in the
established way, but students on dismissal may instead complete a Declaration of Intent to Return to
Studies process for this year rather than complete a full appeal process. Other work was also carried out
electronically when necessary. A more detailed report will be submitted to Senate in the fall, once the
bulk of the committee’s work is completed over the summer.

The committee for 2019-2020 was:

Chair (Chair of Senate): Anna Kiefte — ex-officio

Registrar or Delegate (non voting): Mark Bishop — ex-officio
Executive Director of Student Services or Delegate (non voting): James Sanford — ex-officio
1 Arts faculty member: Jeffrey Sachs

1 Arts faculty member: James Sedgewick

1 Prof. St. faculty member: Harish Kapoor

1 Prof. St. faculty member: Jeff Torbert

1 P&A Sc. faculty member: John Murimboh

1 P&A Sc. faculty member: Cindy Trudel

1 Theology faculty member: Anna Robbins

1 Student: Lydia Houck (until April 2021), Megan Cyr (as of May 2021)

Others invited to attend, non-voting:
Shawna Singleton, Associate Registrar

Respectfully submitted,

Anna Kiefte
Chair
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Senate Curriculum Committee (Policy)
Annual Report to Senate — June 2021

Committee Members:

Mark Bishop Registrar or Delegate (Non-voting) ex-officio

Michael Corbett Chair of Curriculum Committee (Administrative) ex-officio
Heather Dahringer Arts

Dale Keefe Acting University Librarian or Delegate ex-officio
Christopher Killacky Theology

Peter Williams Pure and Applied Science, chair

Lydia Houck Student

Roxanne Seaman Professional Studies

The committee met on:
9 October 2020
30 October 2020
4 December 2020
8 January, 2021

Principal items of business in 2020-21:

New Student Information system — The new Student Information System is being implemented. One feature of
the new system is that course which span more than a single semester cannot be entered in to the system
without causing significant degradation of the performance of the system. Much discussion was held within the
committee around this issue and in the winter term. A potential solution was developed and the Committee
Chair and the Registrar met with the Deans and Heads and Directors of the faculties of Arts, Professional Studies,
and Pure and Applied Science to discuss this issue.

The discussions were very fruitful, and several new ideas were brought to the attention of the Registrar for
implementation in the new system. Specifically, introducing a new designation for a course that is still in progress
to avoid using the S-incomplete designation.

Units were asked to consider the course they have that span two-semesters to decide if they wished to retain the
linked nature of the terms or to split the courses in to two separate entities. Either option is feasible, and the
Registrar has a mechanism for making the linked courses work as they have in the past.

One course that most units have is the 6-hour Honours Thesis and the Curr. Comm. (P) Committee will be making
a single submission to the Curr. Comm (A) Committee to deal with that rather than have all affected units make
their own submission.

MPHEC Degree Requirement and Quality Assurance Framework — the Committee became aware of these two

MPHEC requirements and discussed the best way to ensure that our programs are aligned with the MPHEC
requirements.
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It was felt that the Academic Program Review Process was ideally suited to ensuring that we were adhering to the
Quality Assurance Guidelines. The SCC(P) communicated with the APRC to bring to ask them to consider
modifying the Academic Program Review Guidelines to ensure that they are consistent with the MPHEC
Requirements. This suggestion was received favourably.

Program Termination Process — Several years ago Senate approved a program termination process. Such
terminations require MPHEC Approval. The SCC(P) presented a modified Program Termination Curriculum Form
to Senate that highlighted the need for MPHEC approval once passed by Senate. Senate adopted the modified
form.

Degree options and variants — limited progress was made on this issue and it will be top of the agenda for the
coming year.

Respectfully submitted,
Peter Williams, Chair
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Motion from Senate Executive- Senate Meeting of June 9, 2021

Motion that the Course and Teaching Effectiveness Ad Hoc Committee of Senate be formed for the
2021-2022 academic year, with membership and terms of reference as outlined.

At the May 2021 meeting of Faculty Council, the following motion was passed by Faculty Council:
Faculty Council recommends that Senate undertake a complete review of the student survey
process and purpose, with the goal of creating more equitable and informative surveys, and/or
establishing additional/alternative processes to help support faculty members in maximizing
their teaching effectiveness.

Faculty Council is a committee of Senate, and at the last Senate meeting the topic of how to address this
motion was discussed. As a way forward, the Senate Executive proposes that an Ad Hoc committee of
Senate be formed to explore options for (1) collecting student course feedback, and (2) supporting faculty
in improving course and teaching effectiveness. The proposed membership and terms of reference
follow.

Committee: Course and Teaching Effectiveness Committee
Type: Ad-hoc

The committee shall be comprised of the following twelve members.

e One Faculty Dean (Dean of Arts, Dean of Science, or Dean of Professional Studies), appointed by
the Provost and Vice-President Academic

e Director of Open Acadia (or designate)

e Two faculty members from the Faculty of Arts**

e Two faculty members from the Faculty of Professional Studies**

e Two faculty members from the Faculty of Pure and Applied Science**

e One faculty member from the College of Divinity and Faculty of Theology, elected by the
College of Divinity and Faculty of Theology

e One undergraduate student, appointed by the Acadia Students’ Union

e One graduate student, appointed by Acadia Graduate Students’ Association

e Equity, Diversity, and Inclusion Officer

Chair: Member of the committee, elected by the committee. The Faculty Dean shall call the first
meeting. The committee shall hold its first meeting by no later than September 15, 2021.
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** Faculty members include archivists, curators, instructors, lecturers, librarians, and professors. They
shall be elected by a general call for nominations from the Faculty Elections Officer.

Terms of Reference:

The purpose of the committee is to explore methods for (1) collecting student course feedback, and (2)
supporting faculty in improving course and teaching effectiveness. The following activities may guide
the committee’s work:

e Conduct two surveys, one for students and one for faculty members, related to how student course
feedback may be gathered and how course and teaching effectiveness may be best reflected upon
and assessed.

e Review existing practices at Acadia and other institutions.

e Review the literature related to student surveys of courses and teaching, particularly in the areas
of effectiveness of surveys, bias, and equity.

e Recommend to Senate new processes to replace current student surveys, which may include:
development of new student surveys, development of teaching dossier templates, development of
faculty self-reflection documents related to teaching activities, classroom observations from peers
and/or academic administrators, mentoring programs, and/or attendance at professional
development programming.

e Identify other bodies or committees that may be best positioned to complete tasks related to
recommended processes.

e Liaise with the AUFA and the University Administration to identify parts of the Collective
Agreement that would need to be revisited in order for the university to implement any
recommended processes.

e Liaise with Technology Services to identify possible integration of some of the recommended
processes into the new Colleague system.

e Complete other activities that members of the committee deem beneficial.

e Report back to Senate in June 2022. Report shall include highlights of survey results, status of
process recommendations, and status of committee work. The committee shall recommend
whether its mandate should be extended for an additional year.

Motion passed by Faculty Council on May 4, 2021:

Faculty Council recommends that Senate undertake a complete review of the student survey
process and purpose, with the goal of creating more equitable and informative surveys, and/or
establishing additional/alternative processes to help support faculty members in maximizing
their teaching effectiveness.

Notes/ Issues to Consider (not an exhaustive list):
* The Collective Agreement states that “Candidates shall present evidence of their teaching
activities as part of their dossier. Where the evidence relates to classroom performance, it should

be based on direct observation by peers and/or academic administrators or by student surveys as
in Article 17.02 A (n).”
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* Under the current CA, faculty members are required to administer student surveys, and
summaries of the numerical data has to be included in their renewal, tenure, and promotion
(RTP) documents.
* There is ample evidence to suggest student surveys can be biased and do not always provide a
good assessment of student learning. These issues apply particularly strongly to women or
BIPOC faculty members, raising equity concerns. Student surveys often work best as formative
assessments to help faculty members improve their teaching, rather than as summative
assessments to measure and compare faculty performance. (We believe that other groups or
individuals on campus have been collecting such evidence, which could be collated and shared).
* Note the current system for conducting electronic student surveys will no longer work under
Colleague. The system and procedures will therefore have to be re-examined for the Fall term
anyway.
* Making student surveys optional for RTP procedures would have to be a matter for
negotiations.
* However, it would still be within the purview of Senate to revise the current survey form to
ensure the questions asked align with best practices.
* Workshops or other guidance could be made available to help faculty who are interested in
other methods of documenting their teaching activities for RTP purposes, and / or assessing their
teaching effectiveness for their own formative professional development. Examples might
include:

o Guidance on development of effective formative student surveys;

o Guidance on developing effective teaching dossiers;

o Procedures to help facilitate classroom observation by peers and/or academic
administrators;

o More opportunities to obtain professional training, mentoring, and / or peer support
around teaching issues.
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